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Herrer’s A MODERN CANTEEN project that’s not so modern—as planned at present. Yet one change 
could put it years ahead, and make it considerably more economical in upkeep. 


You save- 


you years ahead! 


FIRST COST IS LAST COST—No re- 
newals, negligible maintenance. The 
saving in cleaners’ time and materials 
alone is impressive. 


HYGIENIC—A wipe with a damp cloth 
keeps it gleaming. Its hard, non-porous 
surface cannot hold dirt or germs. 


TOUGH AS STEEL and hard as glass, 
but ‘warm’ to the touch. Won’t chip, 
won't crack, won't craze. 


how you save 


by specifying Formica. The first cost of this tough, hygienic surface 
may be higher —but the first cost is the last cost. You save your outlay over and over again. You save 
money every year on cleaners’ time and materials alone. 
And year after year you have the glowing, enduring 
beauty of this ‘clean-at-a-wipe surface.’ FORMICA puts 


RESISTS HEAT — Unaffected by tem- 
peratures up to 130°C (266°F). Cigar- 
ette-proof grade cannot be damaged 
by burning cigarettes 


GOOD TO LOOK AT ALWAYS 
— Impervious to normal acids and 
alkalis, alcohol, oils, drinks and foods 
of all kinds. Wide range of cheerful, 
permanent colours and _ textures, 
Does not encourage condensation. 


rered users 
trade mark 


De LA Rug are the sole reg 
in Great Britain of the 
*‘ FORMICA’ 


PUTS YOU YEARS AHEAD 


For full information about FORMICA please write to: 
& Co. Limrtep, Plastics Group, IMPERIAL House, 84-86, REGENT St 
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THoMas De La Rus 
Lonpon, W.1. 


Wherever there’s food there should be 
Formica. It is ideal for tables, coun- 
ters, tray-slides, wall-panels—for every 
surface in canteen or restaurant. 
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“ARMOURPLATE” GLASS 


does all this-and a lot more too! 


¥) 


ARMOURPLATE ™ glass stands up to intense ther 
mal shock—a point well illustrated in this photograph 
of an electric furnace charger. Molten metal frequently 
splashes up from the open furnace, but the driver is 
quite safe behind his ““ARMOURPLATE ” glass screen 
and he can see what is going on in front of him 





“ARMOURPLATE ™ glass, being highly resistant to 
heat changes, tough enough to withstand severe con 
ditions both thermal and mechanical, and easy to keep 
clean, was the material chosen to form the top, sides 
and shelves for these laboratory fume cupboards 


*‘ARMOURPLATE ” glass guard in front of the sheet 
metal guillotine provides absolute protection to the oper 
ator and at the same time allows him to see exactly what 
he is doing, without removing the guard at any time 


In every industry there are a hundred-and-one uses to whicl 
*“ARMOURPLATE” glass lends itself as a means of protecting 
workers and machines while retaining complete visual contro 
over delicate or dangerous processes 

Consult the Technical Sales and Service Department at St. Hele 


Lancs, or Selwyn House, Cleveland Row, St. James's, Lon 
S.W.1. Phones St. Helens 4001. Whitehai 


PILKINGTON BROTHERS LIMITED 


*‘ARMOURPLATE” is the registered trade mart P. B ers Ltd Supplies are available through the usual trade channels 
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Employee: “ There’s just one other point I 
should like your advice on. Life Assurance 
seems to me to be the answer to a lot of 
questions. Besides, if I ever marry, a policy in 
hand will be really useful. What kind of 
policy would you advise?” 





1) 


maliT 


Industrial Welfare Officers and for that 

matter all who are concerned with personnel 

management are asked some difficult 

questions at times. This question however 
is easy, for full information is readily avail- 
able. The United Kingdom Provident is an 
old established office famous for its “mutual” 
life assurance. All profits belong to policy 
holders. The current bonus is 3§/- and 37/- 
for every {£100 assured, and competitive 
premiums are quoted for all kinds of life 


assurance, while fire and accident policies ) 
a new LOW in maintenance 


are available through their subsidiary. 


May we send particulars ? 


LLENTL ppy 
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In works equipped with Ransomes Electric Trucks, one hears—“Fetch The 


Whenever piles of products need moving quickly, smoothly, 


Ransomes ** 
It aids 


* Ld \ 
United K t n dom the Electric Fork-Lift Truck prevents bottlenecks and congestion 
£ \ production efficiency, thereby speeding manufacture at all stages. It conserves 
storage space because it LIFTS and STACKS as well as carries the goods. 
e . 
Pr 1 le 1 t it is available in }-ton, \-ton and 2-ton sizes. Write for details today 
0 ’ @ MINIMUM MAINTENANCE @ INSTANT STOP-START 
) Simple Battery Operation No Idling Power-Uniut 

@ MINIMUM RUNNING @ COMPLETE ACCESSIBILITY 

COSTS In Current OF ALL COMPONENTS 


@ NO FUMES, NOISE OR @ GROUPED LUBRICATION 
SMOKE of all inaccessible parts 


Se Ransomes 


BATTERY - POWERED 


¢ 4 P \ 
bur Wlulaal Friend ' ELECTRIC FORKLIFT TRUCKS 


The United Kingdom Provident Institution, 
33 Gracechurch Street, London, E.C.3 \ RANSOMES SIMS & JEFFERIES LIMITED 
\ ORWELL WORKS IPSWICH IPSWICH 2201 (6 Lines) 
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REDUCES 
PRICES 


of 
FLUORESCENT 
FITTINGS 


and control gear 
Operative from 15 Oct. 


Full particulars are given in Price List F 1872, 
a copy of which is obtainable on request. 


For high quality and reliable installations 


Use £G.C fittings with 


Sta 
tubes 


THE GENERAL ELECTRIC CO. LTD., MAGNET HOUSE, KINGSWAY, LONDON, W.C.2. 
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are you Stull LUMPING it 7 


Waste under any circumstances is to! be 
avoided - especially when ‘it comes 

out of your profits. This Non- 

Drip Dispenser for Granulated 

Sugar measures and serves 

a precise quantity into 

cup, glass or bowl and 

is loaded and cleaned 

in seconds. A real 


ACCURATE time and money saver. 


ECONOMICAL 


BREWERS EXHIBITION 
24th - 28th NOVEMBER 
F ROW 2 — G ROW 2 


Non-Drip Measure Company 
(Proprietors: Gaskell & 
Chambers Ltd.), Ellison 
Works, Danbrook Road, 
Streatham, London, £.W.16 
SUGAR DISPENSER 


Telephone: 
POLIards 





4425-6-7 


Export Enquiries to: 

Gaskell & Chambers Ltd., Non-Drip Export Division 

Dalex Works, Coleshill Street, Birmingham 4 

Telephone: CENtral 8471 Cables: Gaskells, Birmingham 





"PANORAMA: 


CHEMICAL AND MULTI-PURPOSE GOGGLE 
Here at last is a Goggle moulded from the finest rubber with 
a removable Acetate Window, which gives complete protection, 
a wide field of vision, and has a patented system of ventilation 
allowing a full flow of air, and eliminati all misting. It is 
moulded to fit the contours of the face, and is specially designed 
to fit over ordinary spectacles if required. 

We recommend ‘Panorama’ 218 for use in Chemical Work: 


and under all conditions where fine dust is prevalent. ‘‘Panorama’”’ 
218 is the complete answer to all your eye problems. 


Send now for sample, complete details and prices 


STRATFORD PRODUCTS SAFETY SERVICE Co. Ltd. 


“PANORAMA” HOUSE, 53 OLD KENT ROAD 
LONDON, S.E.1 Telephone: BERmondsey 3349/4192 




















our soap bill 
with 
AUSTIN 


PUMICE HAND SOAP 


A pumice type soap which removes dirt, grease, oil and ink, 
instantly—yet does not harm the hands. 

An economical soap for the factory worker. 

Also supplied in Lysol Hand Soap. 

You can order direct from the makers. 


DOWNSHIRE HOUSE, ROEHAMPTON 
LANE, ROEHAMPTON, SURREY 
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—but Coldrator 
condensing units have 
low running costs 


The three essentials of a refrigerating plant are the condensing unit, 
the cooling system and the cold chamber. Of these, the condensing 
unit is by far the most important : every hour of every day, year in, year 
out, it is called upon to perform its duty without attention 


Coldrator units are able to do this with plenty of power 
inhand. They have great mechanical strength ; automatic 
lubrication to all moving parts ; reliability ; quietness ; low running 
costs and high operating efficiency 


Write for the Coldrator folder * The safe handling of food’ 


In refrigeration COLDRATOR stands alone 


INTERNATIONAL REFRIGERATOR COMPANY LIMITED PETERBOROUGH ENGLAND Member of the A.E.1. group of companies 
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These RUBBER 80075 


CUSTOMER’S 

NAME or 
REQUIRED SYMBOL 
PERMANENTLY 
MARKED ON 
BOOTS 


at slight extra cost 


Write or ‘phone for full details of this marking service 
and for a copy of Price List No. CT/5110 showing full 
range of all Protective Clothing. 

Rubber Boots supplied from stock, in Knee, Thigh, 
Ankle and Threequarter sizes. With cleated or leather soles. 

Technical Representative gladly sent to discuss any 
protective clothing problem with you. 

THE 


GEORGE COHEN B00 


SONS AND COMPANY LIMITED 
Wood Lane, London, W.12 "Phone : Shepherds Bush 2070 

















PARK YOUR CYCLES 


THE ODON I way 


(REGD. TRADE MARK) 


With Odoni Patent “ All-Steel”’ 


BICYCLE STANDS 


ypes to suit all possible requirements 
SINGLE OR DOUBLE. SIDED, HORIZONTAL OR SEMI-VERTICAL 
For Indoor and Outdoor use. 
TYPE 10 


DOUBLE SIDED 
SEMI - VERTICAL 
OUTDOOR 
STAND, BUILT 
WITH CLOSE 
RACK 
ARRANGE. 
MENT (CYCLES 
AT 12” 
CENTRES) 


Write for fully illustrated leaflet and price list to 
Sole manufacturers and Patentees. 


ALFRED A. ODONI AND CO. LTD. 


404-5 SALISBURY HOUSE, FINSBURY CIRCUS 
LONDON, E.C.2 
Tel. No.: (WORKS : LONDON, N.W.) Tel. Add.: 
MONarch 8638/9 Odoni. Ave., London 











Thin 
skinned? 


Taking the phrase literally, of course 
everybody is thin skinned — and at 
the mercy of cuts and burns and ‘a// 
the troubles that the flesh is heir to’. 
Minor injuries can also exact a toll 
on factory output, if they are not 
treated properly from the first. The 
finest dressing is PRESTOBAND 
—easy to apply, neat, and surgically 
safe. PRESTOBAND adheres 


knots ... freely admits air... 





firmly to itself, but NOT to the skin or hair. [t needs no safety pins or 
I is water-resistant ... 
off cleanly after use—leaving no sticky deposit on the skin. 


PRESTOBAND 


THE ANTISEPTIC SELF-ADHESIVE BANDAGE 
Sticks to ITSELF — but NOT to the SKIN! 











For bulk users the new 
PRESTOBAND ‘Hospital’ 
Pack saves about 40°, on 
costs. 12 yard rolls, in three 
widths: §”, 1° and 2”. From 
your usual Supplier or from 
Manufacturers, 

VERNON & CO. LTD 
PRESTON, LANCS. 
*Phone: Preston Priory 83293. 
Samples with folder sent on 
request. 


and it comes 
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industrial 


baby-sitter 


Mr. Therm not only needs precious little 7 


looking after — he can look after many jobs and 


processes for you . . . automatically. Gas is so 
easy to control, and so flexible in operation, 
that gas-fired equipment is capable of 
the most accurate self-adjustment and 
the most rigid control of fuel consumption. 
This flexibility , coupled with the speed, 
cleanliness and economy of gas, 
accounts for Mr. Therm’ s great popularity 


in every branch of industry. 


L\ Mr. THERM 


HELPS IN WELFARE WORK 








He is a great help in factory heating, steam 





raising, water heating, the equipment of first 
aid rooms, water heating in sports pavilions, 


Mr. Therm burns to serve you sahastcaihdidienaiiae 


THE GAS COUNCIL + I GROSVENOR PLACE > LONDON: SWI 
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FOLDING BED (new and 

\ secondhand), various sizes 
Three piece folding type 
Mattresses to fit new 

and secondhand 


FIRE-SIDE CHAIR 
(with adjustable back 











| WOODEN CLOTHES 


LOCKER (6’x 19 x 19” approx.) 


BRITAIN’S 





CANTEEN TABLES AND FORMS 
(new and secondhand. Sizes 6‘ and 46” long) 


OFFICE 
DESKS 


various sizes) it 





A UPHOLSTERED [f 
CHAIR = 


= CHAIR 
(for office or dining room) i (folds completely flat) 








FILING CABINET 
(four drawer, 
foolscap) 


OFFICE & 
& ARM-CHAIRS | 
(revolving type with uphol- | 
stered seat and back) | 
} 


LEADING SUPPLIERS OF OFFICE, CANTEEN, | 


CAMP AND HOSTEL FURNITURE AND EQUIPMENT, 


For many years we have supplied furniture and equipment to Government Departments and to the leading contractors. This long 


experience is willingly ot your service 


tell us your needs and furnishing problems —we will submit practical suggestions and | 


estimates free of charge. We are in a position to guarantee prompt delivery. 


AVANT GALLERIES LIMITED. 169.173 TOTTENHAM COURT ROAD, LONDON, W.I * EUSton 46678 | 
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IF. 


By means of key boxes sited at strategic points in 
your building, all of which the watchman must visit 
in turn in order to record the number of the post 
and the time of the visit, LLEWELLIN’S clocks 
provide a printed record of the time and regularity 
of the patrols in your building. 


LLEWELLIN’S WATCHMEN’S CLOCKS 
give you better protection because : — 
Their simpler, more robust mechanism is more posi- 
tive, completely tamper-proof. Timing of patrols 
can be revised without notice, every night. 
Visits to posts can be laid down in any order. 


For full details write to: 








LLEWELLIN’S MACHINE CO LTD 


KING SQUARE: BRISTOL 2 
Telept g 


PROOF... 


... that your premises 
are SAFE from FIRE and 
spurGciaRY, all night, every night 


if your watchmen carry LLEWELLIN’S watchmen’s 
clocks, you can be SURE they make every patrol 
exactly at the times you order. Times can be revised 
from night to night so that patrols occur at irregular, 
unpredictable intervals — defeating the professional 
burglar 


LLEWELLIN’S 
Watchmen’s 


Clocks 


Price complete 
with leather 
pouch and sling 


Stations, each 


7/6 
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Although your lighting problems are best known to yourself, the solution of them is a matter for 
the lighting engineer, who alone can overcome the difficulties efficiently and economically. Good 
light increases production, reduces fatigue, risk of accidents and cuts lighting bills; but the desired 
results can only be achieved by correct distribution of illumination and the elimination of waste, 


both matters calling for specialised knowledge. 


Let Falks lighting engineers study your needs and make practical recommendations. Falks 
Industrial Lighting Service covers every aspect of the question, from the scientific design of reflectors 
to the blue-printing of a layout for an entire works. The range of standard fittings made by Falks 
meets practically every lighting requirement. 


Write or telephone our Technical Department, who will gladly advise you without obligation. 


% Consult FALKS on Industrial Lighting 


91, Farringdon Road, London, E.C.1. & Branches 


Telephone Number: HOLborn 7654 
@89-550 
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= . E E« CONVERSION AND RENOVATION oF YouR 


UNSATISFACTORY OR OBSOLETE SANITARY 
TOWEL VENDING MACHINES, AND 
AN END TO YOUR MAINTENANCE AND SUPPLY PROBLEMS 





with or THREE STAR SERVICE 
* FREE CONVERSION & RENOVATION of your 


machines to vend our well-known pack containing two high- 
quality soluble towels plus two 1” plated safety pins. 


% FREE MAINTENANCE for al! converted machines. 











% ASSURED SUPPLIES of packs. We have never yet 
disappointed a client. 





BEFORE AFTER 


WHY NOT invite our suggestions WITHOUT OBLIGATION for improving your Sanitary Towel Vending 
Service. Send details of make of your machines, type and dimensions of pack vended, coin for which they 
operate, whether in working order and complete (they must be your property), to: 


AUTOMATIC SALES COMPANY Ssorron'sumer™ Uzi" 


GARROULD’S | 


Established over 100 years 

















© “2 40 20 208 Ze Za 


Actual Manufacturers 
of 
WHITE AND COLOURED DRILL OVERALLS 
for WOMEN 


AND 


MEN’S COATS AND JACKETS 


All garments are cut on generous lines and the workmanship throughout is 
of the highest standard. The materials used are “‘ Sanforized” and will 
launder extremely well. 

We also manufacture Chefs’ Caps, Waitresses’ Caps and Aprons, etc. etc. 
Prompt attention given to every enquiry. Full particulars and prices from: 


E. & R. GARROULD LTD. 


's0-160 EDGWARE ROAD + LONDON W.2 
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For Industrial 
Cleaning Purposes 


Those responsible for maintaining 
high standards of cleanliness find Stergene 
to be a great improvement upon longer 
established, more familiar methods. 


Stergene represents one of the greatest 
achievements so far in the introduction of 
more hygienic cleaning methods. It can 
be used for such a variety of purposes, 
from laundering to general cleansing, as 
to be invaluable for Public and Industrial 
establishments, works, offices, canteens, 
hospitals, restaurants, hotels, etc. 


Its high concentration makes Stergene 
remarkably economical in use. 


ene 


SCIGNCE IM CLEANSING 


DOMESTOS 


A Contribution 
To Public Health 


The acknowledged disinfectant 
properties of hypochlorites makes 
Domestos an especially valuable cleansing 
agent. Its wide use in hospitals confirms 
efficiency for sanitary purposes. Domestos 
is extremely economical in use for it is 
20 times stronger than carbolic acid and 
very small quantities diluted in water are 
most effective. 


For scrupulous cleanliness the use of 
Domestos should be insisted upon in every 
cleaner’s bucket—particularly for lavatories 
and toilets. Any surface washed or 
swabbed with a Domestos solution is 
effectively disinfected, the spread of 
infection discouraged and the actual 
cleansing operation simplified. 








Full particulars about Domestos and Stergene can be obtained from the 


INDUSTRIAL DIVISION, DOMESTOS LIMITED, 








COLLEGE WORKS, NEWCASTLE UPON TYNE, 6. 
eR EEE 
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ECONOMICAL INDUSTRIAL FLOOR MAINTENANCE 





Manually operated (no motor), the “Swallow’’ sweeps up dust, swarf, factory litter and broken 
glass at a walking pace. Width of sweep 24”, covers 30,000 square feet in the hour. Easily 
manceuvred due to the two independent rotary brushes which are adjustable to take up wear. 
Detachable dust container. Sturdily constructed of heavy gauge sheet steel, fitted rubber tyres, 
fenders and handle grips. Finished in best quality stove enamel. 


Manufactured by: 


Cimex-Fraser Tuson Ltd. 


Head Office and Works: Farnborough, Kent Telephone: Farnborough 849 
Manchester Office: 211 Oxford Road, Manchester 13 Telephone: Ardwick 2003 
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Where people work side by side in large The PROVED remedy for 


numbers the spread of vermin in the hair 


s s 
can be amazingly rapid regardless of a trouble in the Hair 


person’s exemplary habits of personal 
cleanliness. Hundreds of thousands o 3 
industrial workers, and others, suffering 


from infestation have been complete!y SOAP | LIQUID 

: . , : For slight infestation for serious cases 
cured by taking their doctor’s advice \. . 
use the rapid-acting Derbac treatment INDUSTRIAL NURSES & WELF 1RE EXECUTIVES 
are invited to send for samples and a pamphlet 
describing the efficiency of the Derbac treatment. 


for trouble in the hair. Pure Products Soap Co. Limited, Colwick, Nottingham 


—for over 30 years the proved reme: 
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& SONS 
Uy (0) 843 


LIMITED 
ESTABLISHED 1830 


Manufacturers and Repairers 


BILLIARD TABLES 


AND ALL ACCESSORIES 
Tables for Hire 


Agents for the “ HARTLEY "’ SHADE 


1-3 COLESHILL ST. 
BIRMINGHAM 4 
Telephone: CEN. 2040, 5443/4 














THE SITE IS 
THERE! 
THE PLANS 
PREPARED! 


THE 
SHAFTESBURY 


SOCIETY 


awaits your help to 
bring them to fruition 
in 7 housing areas. 


32 John Street 
London, W.C.1 
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BIX omit 
oF T gmat! 


This is our type ‘A’ cycle stand. There “are 
20 types for selection. All steelwork stove- 
enamelled green for durability. 


Illustrated catalogue on request. 


ABIX gen INDUSTRIES) LTD 


FACTORY EQUIPMENT SPECIALISTS 
TAYBRIDGE WORKS, TAYBRIDGE ROAD 
BATTERSEA, LONDON, S8.W.11 

Phone: BAT 8666/7. Grams: ABIX, BATT, LONDON 
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A TRADE MARK AER GOOD AS A BOND 


He. ytlal Lier! 


FAROMAT is essentially right as the 


=—_ = 
LE A, POM AT I t h ° t sn ——- for ——¥ — 
¢ matt surface is smooth and durable, 
comp e es t e pte ure admirably suited to a busy and efficient 


routine, and the colour range includes those discreet, 
restful tones which ensure an atmosphere of clean 
and quiet spaciousness. Incidentally, all colours 
are intermixable. 
FAROMAT is the interior decorator’s ideal finish. All the listed shades are fast to light, 
and washable. 
FAROMAT has immense hiding and covering capacity, and an “After - Flow” 
unprecedented with this type of paint. 
FAROMAT is particularly suitable for use in such places aa MUNICIPAL BUILDINGS, 
HOSPITALS, SCHOOLS, CHURCHES, HOTELS and CLUBS, as well as 
PRIVATE HOUSES. 


[AROMAT 
FLA tape ye! INT 


T. & W. FARMILOE LIMITED, ROCHESTER ROW, WESTMINSTER, LONDON, S.W.! Phone: VICtoria 4480 
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This Eye-resting Technique 


Benefits Output, Safety 


And Health 


By K. R. GIBBINS, Manager, Psychromatics Section, Holland & Hannen and Cubitts Ltd. 


Can your employees really see what they are doing? 


Are 


they working in an environment which enables them to give 
of their best while avoiding eye tiredness and the risks of 


accident and ill-health resulting from it? 


Firms planning to 


build a new factory or redecorate an existing one can, with 
the aid of psychromatics, provide their employees with a work- 
place where the job can be done under the best visual conditions. 


HE vastly improved working 
conditions widely enjoyed 
today in factories, workshops 

and offices have been brought about 
by careful attention to numerous 
inter-related factors of which light 
ing, with its ally, functional colour, 
has a greater influence than almost 
any other controllable factor. 

Ihe technique of psychromatics is 
the scientific application of colour 
and illumination to building interiors 
with the object of ensuring the 
maximum ease of visibility, a visual 
environment best suited to the type 
of interior and the purpose for which 
it is used, and the mental and physi 
cal well-being of the building’s occu- 
pants. This technique has assumed 
particular prominence in recent years 
after research into industrial working 
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Example of a colour wheel. Oppo- 

site colours are complementary— 

one provides a foil for the other 
which is pleasing to the eye. 


from eye 

effects 
and the 
upon 
and 


conditions, fatigue 
tiredness (witb 
upon health 
numerous 


arising 
its complex 
ethncrency 

bearing 
physical 


and 
tactors 
human 
mental 

The more 
illuminating 


reactions to 
tasks 
advanced technique of 
engineering aims _ at 
ensuring an adequate intensity of 
lighting with carefully § controlled 
brightness contrast throughout the 
interior to ensure the best visual 
effect and the avoidance of glare or 
other faults in the lighting quality. 
It is at this that colour can 
play an important réle, and we may 
define the primary function of 
psychromatics as the principle of 
ensuring good vision by producing 
such differences of 
colour on lighted will 
enable the observer to determine 
learly what he is looking at and so 
carry out his task under the most 
favourable conditions. 


stage 


brightness or 
suriaces as 


The method adopted is to apply 
selective colour treatment to 
machines, equipment and surround- 
ing areas, designed in relation to the 
nature of the work and the lighting 
employed. 

Illumination is 
derived 


fundamentally a 
quality, to be assessed in 
relation to the brightness of the 
visual field. The critical area within 
this field may be the operating point 
machine, numerous kinds of 
manipulative tasks or the close study 
of written or printed matter; and it 
is the brightness of this object detail 
which initially determines the degree 


on da 
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A special colour to contrast with 
the various inks used was created 
for the treatment of machinery in 
this large printing works. Even 
without the aid of colour reproduc- 
tion, the improvement in visual con- 
trast achieved after the application 
of a psychromatics scheme (lower 
picture) can be appreciated. The 
area illustrated is one-sixth of the 
total. 


of illumination needed to ensure 
comfortable vision free from eye 
strain. The object detail contrast also 
influences its effective brightness, and 
therefore visual perception, and this 
contrast may be one of brightness, 
colour, or a mixture of both. 

The brightness of the surround 
areas also exerts a considerable in 
fluence upon effective vision. Thess 
areas include machine bodies, bench 
and desk tops, floors, walls and 
ceilings within the reom. Visual 
acuity is highest when the surround 
area is comparable in brightness to 
that of the task, and the most com 
fortable seeing conditions occur 
when the eye's adaptation level is not 
sensibly altered when looking up 
from the work and viewing any 
point in the normal field of view. It 
has been found in practice that 
establishing a surround brightness 
level of approximately one-third of 
the adaptation level results in satis- 
factory conditions. 

Researches into the properties of 
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A Good Colour and 
Lighting Scheme 


Raises employees’ spirits—and effort. 


” 


“Cools” a warm room or “warms 
a cold one. 


Cuts consumption of artificial light. 


Leads to a tidier, cleaner factory or 
office. 





colour in relation to human activities 
have demonstrated beyond doubt 
that the engineering approach to 
colour application is capable of pro- 
ducing results about which there can 
be no argument. This scientific 
treatment of colour does not render 
obsolete the human attribute of ‘‘colour 
sense,’’ but it does aim at eliminating 
guesswork and providing accurate 
data which can be used as a basis 
to start from, and as a means of 
checking both the final scheme of 
decoration and every stage of its 
development. 


Complementary Colours 


In developing an interior schem« 
of decoration the use of complemen- 
tary colours is well known, and is a 
system usually based on one of the 
standard spectral colour wheels or 
circles, the artist determining which 
complementary colour provides the 
most pleasing foil to its neighbour. 

The exacting visual problems to 
be found in industry, however, 
demand a more scientific system of 
colour planning. Here use is made 
of the ‘‘after-image’’ retained by 
the eye when the retina has been 
saturated by a particular colour. 
The after-image colour is the true 
complement, and when the imme- 
diate surround to the critical work 
area is matched to this in hue and 
tone it completely absorbs the after- 
image when the eye is brought to 
rest upon it. 

Thus a common form of eyestrain 
caused by colour saturation is mini- 
mised. At the same time the mate- 
rials and objects being worked upon 
are clearly defined against their 
backgrounds. 

The complementaries obtained by 
this means are similar in hue to 
those established diagrammatically 
by the colour wheel, but they differ 
noticeably in tone, the exact value of 
which can only be determined 
readily by visual test. 
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The correct value of complemen- 
tary colours in juxtaposition is the 
most important element in industrial 
colouring and applies not only to the 
machines and critical work spaces, 
but to the more distant surroundings 
of walls and ceilings, etc. This 
system links up well with the 
yequirements of graded brightness 
within the interior. In _ practice, 
careful colour treatment of the work 
and surround areas, coupled with 
balanced lighting, produces the 
necessary conditions with the further 
advantage that the use of controlled 
colour contrasts can aid  psycho- 
logical vision by directing attention 
to the areas of special concentration. 

Works managements rightly 
regard the creation of a satisfactory 
psychological environment of first 
importance, having a_ beneficial 
effect upon the health and morale of 
executive staff and workpeople alike. 
Colour is a valuable aid for the 
following reasous: 


(i) A clean,  cheerfully-coloured 
workshop or office boosts 
morale and acts as a stimulant 
to greater effort and a more 
willing and_ efficient staff. 
Several firms have reported 
improved labour relations and 
reduced absenteeism through 
minor occupational ailments 
after the introduction of colour 
into the workrooms, 


An imperfect environment can 
be improved by a_ suitable 
colour and lighting scheme. A 
warm location is  ‘‘cooled 
down’’ and a _ cold _ interior 
‘warmed’’ by a_ correctly- 
planned decorative scheme. A 
company recently reported 
having saved, in reduced heat- 
ing charges, the cost of a 
colour-and-hghting scheme in 
their office premises, 





(iii) Schemes are invariably in light 

hues of high reflectivity, so 
that whatever form of illumi- 
nation is provided it is utilised 
in the most efficient manner. 
Not infrequently planned re- 
decoration results in less 
demand on the electric lighting 
system, with consequent reduc- 
tion in operating costs. 
Colour is an aid to cleanliness 
and good housekeeping. A 
clean and tidy factory is an 
efficient one and _ experience 
has shown that the majority of 
operatives, given the oppor- 
tunity of working in a colour- 
treated factory, take a greater 
pride in their machines and 
workplaces. 


Reducing Accidents 


Industrial accidents are primarily 
brought about by human careless- 
ness for which there is no certain 
cure other than greater care on the 
part of those who handle machines 
and implements likely to cause 
injuries. Psychromatics cannot cure 
carelessness, but its principles do 
establish conditions which may well 
reduce the likelihood of accidents. 
The elimination of dark corners and 
heavy shadows lessens the chance of 
people falling, while the marking 
out of traffic lanes for mobile trucks 
and the general tidying of floor 
areas, inseparable from an efficient 
scheme, reduce the risk still more. 

Colour is further used to convey 
a message to the observer in the 
form of codes for the identification 
of service pipes and hazards. Fire 
and first-aid equipments are suitably 
coloured, as also are dangerous parts 
of machines left exposed by the 
removal of guards, and any other 
hazards likely to be the cause of an 

(Continued on page 213.) 


The central grey strips appear to differ from each other in tone value, 


but actually they are the same. 
juxtapos 


Alterations in colour value caused by 
yn are used to direct attention to work areas of special 


concentration. 
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This Planned Employment 


Policy Maintains 
Good Labour Relations 


By J. MASLIN, Personnel Director, 


Accles and Pollock Limited 


IFTY years ago Accles and 

Pollock Ltd. were a small firm 

employing about twenty men. 
Today they are the largest tube 
works of their kind in the world with 
a payroll of more than 5,000. Hay 
ing grown thus during this past halt 
century, when the art of personnel 
management has also seen such rapid 
development, the firm makes a 
particularly interesting study. 

From their earliest days the com 
pany have had a happy history of 
labour relations, and that success 
has been due mainly, I believe, to 
the way in which personne] policy 
has been adapted to suit changing 
conditions. 

Obviously, methods which worked 
very well with twenty men will not 
work with 5,000. Yet while intro 
ducing new methods and policies the 
company have always taken care to 
maintain the best of the old tradi 
tions. This is shown by the unusual 
degree of loyalty we have received 
from our employees in these restless 
days. More than 800 of them have 
qualified for membership of the ‘‘25 
Year Fellowship,’’ and these old ser 
vants form a solid and respected 
nucleus in every department. 

Extra holidays with pay were 
given as a reward for this long 
service (now, with the fortnight’s 


A relief fund helps employees who 

need a change of air to stay at the 

Kunzle farmhouse (left) at Davos, 
Switzerland. 


“It is not enough to know you are doing 
right; it must be seen that you are doing 


right,” says W. Robson Brown, M.P., in a 
speech reported on page 202. 


Here is a 


firm which states its enlightened employ- 


ment policy in black and white, and gives 
every employee a copy of the statement. 


Each man, therefore, knows his rights, 


his obligations and exactly whom to 
approach if he has a problem. 


Thus has 


the dehumanising influence of industrial 
growth been combated and an unusual 


Regular courses for 

potential super- 

visors are held in 

the TA. residential 

training centre. 

holiday adopted as general in the 
engineering industry, this has been 
altered to an extra week’s pay). 
There is an excellent pension scheme 
for everyone—one of the first in the 
engineering industry on an “‘all-in’’ 
basis—organised in conjunction with 
our parent group, Tube Investments 
Ltd. We have a live works advisory 
council with subsidiary groups for 
every department. Sporting, social, 
health and other medical services are 
well up to the level of the best in 
the industry 

But the directors decided, about 
five years ago, that this was not 
enough. In the modern _large- 
scale industrial unit the individual 
employee loses touch with the boss. 
He may have better amenities, 
better conditions, but he doesn’t 
have that personal assurance of 
regularly meeting the boss about the 
job and, as a result, ‘‘knowing 
where he stands.’’ And in all of us 
there is this keen desire to know 
where we stand. We all hate being 
dealt with at long range, seeing our 
personal problems resolved into 
impersonal documents, and being 
unable to get directly at the man 
who matters 

It wasn’t enough just to be fair, 
the directors decided. Management 
should be willing to state its policy 
plainly, in black and white. Every 
employee should have the assurance 
of knowing that policy—of knowing 
what was expected of them, and 
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degree of loyalty built up. 


what they could expect in return 

So the company produced a 
“Twelve Point Employment 
Policy,’’ which is issued to every 
employee as part of the works hand 
book. Putting a policy down on 
paper does not solve industry’s pro 
blems, but it is, we think, a big 
move in the right direction. As M1 
Mark Reeve, our joint managing 
director, said: ‘‘We still make mis 
takes. Management can suffer from 
the human element, just as anyone 
can, but the important thing is to 
know what your aims are and not 
be afraid to put them down in black 
and white.’’ + 

That is what has been done at 
Accles and Pollock. Every employee 
when he joins the company knows 
where he stands, knows he will get 
a square deal, and if he doesn't 
think he is being treated fairly he 
can complain with the full authority 
of a clear management policy behind 
him. 

Those twelve points, in fact, pro 
vide the framework around which is 
built our whole policy of internal 
relations, and we have had consider 
able evidence that the _ clear 
expression of our policy has been 
greatly appreciated by employees 

Every one of these twelve points 
could well be the subject of a 
separate article, but it is, perhaps, 
worth while to try to deal in a little 
greater detail with some of them 

The first three points are inter 
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linked and are the expression of our 
belief that a man can only be a good 
employee if he is happy in his work. 
Welfare is important, but the most 
magnificent welfare facilities can 
never completely compensate a man 
for working at a job for which he is 
unfitted or which he dislikes. 

Semi-skilled labour is taken on 
not for individual jobs at the works, 
but for a labour pool. This ‘‘float’’ 
of labour provides a useful mobile 
gang, from the management point of 
view, from which men can be drawn 
at short notice for any department 
where extra labour is wanted. In 
the course of a few weeks in the 
pool, men have the chance to try 
their hands at various jobs; they 
learn what is going on in the depart- 
ments, find their way about the fac- 
tory, and are able to make up their 
minds as to which job they think 
would suit them best. 


Residential Training 


At the end of about six weeks they 
are placed in a department, and by 
that time they know what they are 
going in for and have a very good 
idea about whether or not they can 
make a success of the job. Their 
own views are, of course, given every 
consideration before a final decision 
is made. 

Training is dealt with both intern- 
ally and, in co-operation with Tube 
Investments Ltd., at group level. 
The T.I. residential training centre 
in Birmingham provides admirable 
facilities and particular attention is 
given to the training of supervisors 
and prospective supervisors. From 
time to time, for instance, all 
employees who wish to are invited 
to apply for consideration for 


Members of the works advisory council in sessior 

monthly in the board room, and deals only with 

to the employees as a whole. Group committees |: 
matters, with each member representing a 


appointments as chargehands. 
Applicants go before a_ selection 
board and those chosen as suitable 
go on a training course which can 
last up to three months. Some of 
that time they will spend in resi- 
dence at the T.I. centre, learning 
about the principles of supervision. 
The rest of the time they spend at 
the works, going round various 
departments including personnel, 
time study and so on, gaining a 
thorough understanding of the 
activities of the company as a whole. 

At the end of this prospective 
chargehands’ course they become 
eligible for promotion—and_ the 
important point is that they are 
eligible for vacancies which occur 
anywhere in the factory. Although 
a man’s technical background must 
obviously be borne in mind, men are 
often appointed chargehands in 
departments quite removed from the 
one in which they previously worked. 
One valuable result of this policy, of 
course, is that men do not feel they 
have to wait for ‘‘dead men’s shoes’’ 
before being promoted. 

All this is in addition to the 
special training given to young 
entrants who get full facilities for 
part-time day release and who also 
qualify, under the apprenticeship 
agreement, for a_ period of six 
months’ full-time practical and 
theoretical training at a _ local 
technical college. 

Point four is important in a big 
factory where many employees are 
on incentives. Some time ago we 
published a little booklet, which was 
issued to all employees, explaining 
the basic ‘principles of time study 
and how it worked. A section at 
the end told every employee the 
points he should watch to make sure 


The council meets 
jjor points of interest 
< after more domestic 
ut 100 people 





he was getting a fair deal. This 
frankness about a subject which can 
often cause difficulties has been wel- 
comed and has resulted in consider- 
ably more co-operation on the 
application of incentives, I believe, 
than might otherwise have been 
achieved. 


Works Advisory Council 


Our works advisory council was 
established just over ten years ago 
and it has already achieved a con- 
siderable reputation. The important 
point here is to make every employee 
feel that he or she has a representa- 
tive, able to raise points through the 
joint consultation machinery, and 
working more or less in the 
immediate group. 

With a large works employing 
more than 5,000 people it is 
obviously impossible to retain that 
principle combined with direct repre- 
sentation on the main advisory 
council. So we have a series of 
group committees covering all 
departments. Every hundred or so 
employees elect a representative to 
their local group and each group 
elects a representative to the main 
advisory couneil. A constant flow of 
information is maintained in both 
directions and the efficiency of the 
group committees in dealing with 
domestic matters concerning the 
departments avoids having the main 
council agenda cluttered up with 
items which interest only a few of 
the employees. 

A production sub-committee deals 
with production matters and there 
are other joint committees for 
health and_= safety. The main 
council is therefore left to deal with 
major points of interest to the 
employees as a whole. Lively dis- 
cussions take place at the monthly 
meetings on all subjects from clock- 
ing-out to training, and apart from 
the official minutes—which are freely 
available—a W.A.C. Newsletter is 
issued with the works magazine, 
reporting first-person’ quotes and 
interesting items from the council’s 
business, 

Point seven is_ straightforward 
enough. Any employee who wants a 
personal and confidential talk tells 
his chargehand or foreman and is 
able to fix an appointment through 
the personnel office. Naturally the 
personnel department will not deal 
with matters over the heads of shop 
supervision. 

Point eight is another big subject. 
We have always tried to maintain a 
high standard of health ~ service. 
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Surgeries are placed around the 
works and apart from normal sur- 
gery facilities, equipment and trained 
staff are available for physio- 
therapy, dental treatment, sun-ray 
treatment, chiropody, and other 
forms of treatment. 

Point ten deals with the relief 
fund—an organisation of which we 
are particularly proud. The fund 
has been in operation for over thirty- 
five years and is financed and 
administered jointly by management 
and employees, and does a magnifi- 
cent job of work in _ helping 
employees who are in need. There 
are no fixed rules of benefit and 
money is always given when it is 
needed. In addition the manage- 
ment finances a special relief grant 
used for giving assistance not covered 
by the ordinary fund. As one 
topical instance of the applivation of 
that special relief fund, we are now 
sending parties of employees whose 
health deserves consideration for a 
month’s stay in Switzerland. Facili- 
ties have been made available to us 
for this venture through the 
generosity of Mr. Christian Kunzle. 

For their month’s stay our 
employees will be asked to con- 
tribute £15. The rest of the money 
needed, including an allowance for 
the maintenance of their families 
while they are away, will be covered 
by a special relief grant from the 
company. 


Long-service Reunion 


Point eleven is of special concern 
to Accles and Pollock, where we 
have a very large number of long- 
service employees. More than 800 
have completed 25 years or more 
with the company, and nearly 600 
of these are stilt working with us 
today. An annual reunion is held. 

Retired employees are not for- 
gotten and we are starting a series 
of monthly afternoon ‘‘at homes’’ to 
which all retired employees are 
invited. Tea is provided at the 
works. 

These are just a few instances of 
the way in which the philosophy 
behind our twelve-point employment 
policy is applied in practice. The 
important factor is that a policy does 
give us a logical line along which to 
develop our internal relations. Wel- 
fare, personnel policy, medical and 
safety work are no longer separate 
functions added-to piecemeal. They 
are part of an integrated whole based 
on our belief that the happy 
employee is a good employee to 
have. 


12-Point Employment Policy 


The Directors and Management have very clear ideas of what should be 
done to make Accles and Pollock Ltd. a good company to work for. These 
ideas are known to all Departmental Managers and Supervisors, and it is 
the aim of all concerned to see that our relations with our employees 
measure up to these aims as far as is practicable. Thus we have a 
“12-Point Employment Policy” which is: 


1 To do all we reasonably can to.assist you to find the sort of job which 
you can do best and wish to have. 


To give you opportunities for training if this will help you to do your 
job better, or will help you to become fit for promotion. 


To give you opportunities for transfer to other work, if such a transfer 
is practicable, and if it is in your interest to do so, particularly if it 
means promotion. 


To pay you a wage which is a fair one for the work you do. If you 
are paid a bonus or piecework, to give you, or your representative, 
every opportunity to satisfy you that the bonus or price is a fair one. 


To encourage you to be a member of a Trade Union if you wish to 
do so, but leaving the matter as one which is entirely your own 
personal concern. 


To give you, through our Works Advisory Council and by other means, 
any information we can about matters which are likely to affect you, 
or in which you are likely to be interested. Also to give you, through 
your representatives on the Council, an opportunity of voicing your 
point of view on any matters which are the concern of both you 
and us. 


To see that you are given the chance if you wish at any time to have 
a personal and confidential talk to any members of the Management, 
always provided it is with the knowledge of your Charge-hand or 
Foreman. 


To do everything we can ta ensure that your conditions of working 
are as good as they can be. Particularly to do our part in preventing 
accidents, and ensuring that the factory is a healthy place to work in. 


To ensure that the standard of discipline is fair to you, and that there 
shall be no favouritism and that in every way the only method of 
judging you will be on the value of the service which you give to 
the company. 


To do our share through the company’s payment into our Relief Fund 
to assist you as far as is practicable if financial hardship through 
prolonged sickness or other cause should arise. 


To give to you, as a satisfactory employee, as great an assurance of 
permanent employment as is practicable, and to give privileges for 
long and loyal service. 


Through our Personnel Department, and the active support of our 
Departmental Managers and Supervisors, to keep constantly in front 
of us our aim to make you feel that Accles and Pollock Ltd. “is a 
good company to work for.” 


We have set down this “12-Point Employment Policy” and it is our wish 
to see it carried out, but it cannot succeed unless you are prepared to 
do your part in making it operate successfully. 
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Factory Shower Baths 


Help to 


* 
* 
* 
* 


" HE popularity of the shower 
bath continues to grow and 
it is found now not only in 


large factories, but in many different 
types of smaller works. Shower 
baths . . . are now being provided in 
many trades.’’ So wrote the Chief 
Inspector of Factories in his annual 
report for 1950. 

Employers in white lead works 
and certain chemical works, oil cake 
mills and sugar factories are, of 
course, required by law to provide 
baths. As a method of fulfilling this 
requirement a shower has advantages 
over the plunge bath. It uses only 
about two-thirds of the hot water 
consumed by the plunge bath, and 
shows a slight saving on capital cost. 
It can also save space. Further, a 
shower is easier to keep clean, and 
persons using it and then going out 
in the cold are less likely to catch a 
chill than if they had been lying 
stewing in a hot bath. 

Shower baths can play a part in 
improving morale and possibly even 
in stimulating recruitment. The 
coal industry—represented by the 
Miners’ Welfare Commission under 
private enterprise before and during 
the war, and the National Coal 
Board since—has shown the way 
with pithead baths. Of recent years 
many more firms in another dirty 
industry, ironfounding, have pro 
vided showers for their employees. 
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RAISE MORALE 
SAFEGUARD HEALTH 
STEP UP RECRUITMENT 


SAVE SPACE AND MONEY 


The ceremonies held to open these 
installations have, incidentally, pro- 
vided publicity for the works with 
notices in the local paper and else- 
where. Some cases of wilful damage 
are reported to the Chief Inspector, 
but generally the new facilities are 
not misused—and they are appre- 
ciated. No longer does the foundry- 
man have to travel to and from work 
in his old clothes, and dirty. Now 
he can go dressed like other citizens 
and if he is on a shift which finishes 
in the afternoon he can go straight 
off for an outing with his family. 

It is often said that women in this 
country do not like showers; but that 
they are used and appreciated by 
women employees is the experience 
at, for example, Tate and Lyle’s 
warehouse in the London docks. 
Showers had previously been provided 
for men and recently they were 
installed in a room off the washroom 
for the women also. There is com- 
plete privacy for undressing and 
washing in each shower cubicle—an 
important « ideration for women 
—and indeed also for men, who are 
ofteg more sitive in these matters 
than sed. An objection 
which wom ave to showers is the 
wetting of t air. At the Tate and 
and Lyk lation there seems no 
difficulty he he girls provide their 
own bathi ‘aps which can be 
bought cl! vy. It is, however, 


iS SUT 


Many employers in “dirty” indus- 
tries who are legally required to 
provide baths for their employees 
have found that compliance with 
the letter of the law has improved 
the spirit of their workers. Other 
managements, while bound by 
no legal requirement, have been 
quick to perceive the welfare 
value of the bath-house. For 
both types of employer the 
shower bath would seem to have 
certain advantages over other 
patterns. 


By L. DOPSON 


The miner takes a shower. The 
coal industry was among the first 
to provide showers for its em- 
ployees. The iron founders fol- 
lowed, and today many varied 
firms, some quite small, include 
shower baths among their welfare 
amenities. 


possible to have showers for women 
at shoulder height and with the spray 
arranged at an angle of some 60° so 
that the water goes on the body and 
not on the hair at all. 

For women it is also an advantage 
to have an atomiser type of spray 
piece, which has a serrated nozzle 
and throws out a film of water; with 
this there is less splashing. Although 
adjustable shower heads can _ be 
fitted, they would not be very prac- 
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tical in a factory, where it is desir- 
able to keep the equipment as simple 
and ‘‘wrench-proof’’ as possible. 

An industrial nurse once found a 
girl employee wearing her vest while 
taking a shower! The door of the 
room containing the shower could 
not be locked and the young lady is 
alleged to have said that she was 
afraid the foreman might walk in, 
though she did not suggest that this 
would be otherwise than accidentally. 
This true story does, however, 
emphasise the need for the careful 
planning of showers. 

Privacy in individual showers can 
be provided by plastic curtains. If 
the employee undresses in another 
place, a hook must be provided on 
which a towel can be hung. There 
must be sufficient space in the 
shower compartment, so that one 
does not bang one’s elbow against 
the side. Specification, 1951, suggests 
a compartment 4 ft. 6 in. by 5 ft. 
deep; it is, however, possible to 
make a_ satisfactory arrangement 
with an area of not less than 3 ft. 
by 4 ft. Perhaps the best arrange- 
ment is to combine shower and 
undressing space, thus having two 
compartments 41n one, and giving 
complete privacy. The outer un- 
dressing space should contain a stool 
and clothes’ pegs. The shower itself 
should be enclosed in a further cur- 
tain, to prevent splashing. The 
curtain should hang inside the 
shower trough, otherwise the water 
tends to run down the side of the 
curtain and out on the floor. 

The room in which are 
installed must be well ventilated. A 
shower unit might be 
that there is a lavatory on one side 
of the wall and a shower on the 


showers 


so arranged 


Women don’t like getting their hair 

wet. This 60° fitting with an 

atomiser spray piece is helping to 

overcome feminine prejudice against 
shower baths. 


other, resulting i 
sharing of 
Showers 
trapped 


a saving by a 
plumbing _ services. 
are drained by means of a 
gulley under the floor, and 
because of this it is convenient to 
arrange them on different floors 
immediately below each other, if 
there is more than one set of 
installations. 

Thirty-inch by 30 in. by 5 in. deep 
is a popular size for the trough in 
which the bather stands, under the 
shower. A non-slippery stand should 
be provided. Gratings should have 
bars not more than ? in. apart, to 
obviate catching the toes. 

It is desirable to provide a thermo- 
static control of the water tempera- 
ture. This prevents any accidents 
through the bather’s turning on the 
water too hot and so scalding him— 
or herself. A thermostatic control 
mixes the hot water with the cold at 
a Safe, preset temperature. A mixer 
does not prevent the user from 
having a cold shower if he wants it 
or, indeed, having the water at any 
temperature up to the present limit. 
It can be fixed to individual showers 
or, in the case of gang showers, it 
can be fixed centrally. It may be 
added that thermostatic controls on 
washbasins can result in consider- 
able saving of hot water in ordinary 
washing. 

Cleanliness Vital 
Athlete’s foot, a fungus infection, 
be spread in bathing places. The 
danger underlines the need to main 
tain scrupulous cleanliness in the 
installation The bath building and 
fittings should be so constructed as 
to facilitate this. Corners, ledge’ 
and rough surfaces are undesirable. 
The walls and partitions should have 
smooth surfaces which can _ be 
readily washed down, and _ the 
Ministry of Labour’s factory depart- 
ment Welfare Pamphlet No. 8 sug- 
gests that enamel tiles and bricks or 
enamelled metal are suitable for this 
purpose 

The 


course, 


can 


National Coal Board, of 
have perhaps the widest 
experience of showers in industry, 
and they have devised prefabricated 
pit-head shower baths for use at 
short-life collieries. The first of these 
was opened in 1949. In the pre- 
fabricated aluminium sections of the 
building the Hy-Guard-All system of 
storing and drying clothes was tested 
in the coalfields for the first time. 
Controlled heating is used in 
the changing and shower rooms. 

As an experiment the National 


spac e 
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Dock Labour Board have opened at 
Aberdeen a washing unit which will 
provide showers for dockers working 
on dirty cargoes. Other experi 
mental units are planned. The 
difficulty with docks is that a dirty 
cargo may be in one part of a dock 
one week, in a distant part the next. 


Proper Supervision 


Small gas works, electricity gene 
rating plants and the railways are 
also now providing shower baths. 

There must be proper supervision 
of shower baths. Liquid soap should 
be provided. If women wear caps 
they should be required to provide 
their own, otherwise a central stock 
would have to be maintained and 
kept clean, and it would in any case 
probably tend to ‘‘walk.’’ If 
showers have to be taken in work 
hours, adequate time should be given. 
In areas where workers are without 
baths at home, arrangements are 
often made for them to the 
firm’s baths out of working hours 


use 


(Photographs by courtesy of The National Coal 
Board, Holland & Hannen and Cubitts Ltd., Walker 
Crossweller & Co., Ltd., and Shanks & Co., Ltd.) 





Question « Answer 


By JOHN LYMESTER 


Mr. 
answer readers’ financial and 
legal questions, a selection of 
which, with his replies, will be 
published in this column. 


Lymester will be glad to 


some time, employees of 


Q For 

“ urs who have just left school, 
and who are taking a special 
course, have been apprenticed without 
premium and we have paid them 
5s. a week We did this to enable 
theiy parents to get the income taa 
allowance which can be claimed on 
behalf of a young person who is under 
going full-time vocational training for 
a period of more than two vears and 
who is receiving not more than £13 a 
year. We now know that this figure 
has been increased to £26 a year Is 
it permissible for us to increase this 
payment to 10s. a week and make up 
back pay for each of the weeks since 
Apmil 5, 1952? 


A Yes I see no reason why you 

* should not pay these apprentices 
at the rate of 10s. a week from the 
first pay day after April 6. The allow 
ance was increased from £13 to £26 
for the income tax year 1952/53. 
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THEY SPRAY WITHOUT MASKS 


The air-conditioning installation in this paint shop at Humber Limited, 
Coventry, is planned so that the exhaust carries away all spray from the 
guns into the water wash below the parts being sprayed. This eliminates 
any risk to the operators, who can work in comfort and safety without 

any necessity for wearing masks. 





Planned Promotion Pays 


VINCE 1950, Hotpoint, U.S.A., hav 
filled 80 per cent of all vacancies 


by promoting employees who have 
qualified by planned training. Mor 

over, the majority have been placed in 
jobs which they themselves prefer. The 
scheme has reduced the need to recruit 
the more highly-skilled workers, and 
has stimulated employees to want and 
work for promotion. It also maintains 
an economic labour force in spite of 
fluctuations due to materials shortages, 
changed schedules, seasonal demands, 
or periods of expansion and opening uj 
of new factories. 

fhe four-point programme is_ as 
follows: 1. Forecast employment re- 
quirements A definite production 
schedule is set for each quarter and 
translated into terms of labour requir« 
ments; estimates are also made for th 
following three quarters. If materials 
shortages upset the schedule, future 
labour requirement must be re-assessed, 
taking into account the effect of normal 
labour turnover, retirements, military 
service, etc. If this still leaves some 
workers redundant, they can_ be 
transferred temporarily to other depart- 
ments, or employed on maintenance 
work. 

2. Inventory of worker skills, apti 
tudes and job preferences. A question 
naire is issued to each worker asking 
him to state which jobs he prefers and 
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finished. The works library is open at 
night, and a film show is provided 
about four times a week, Classes in 
English are organised for foreign 
workers on night shift. Workers are 
encouraged to use the company’s sports 
grounds during the day; they run their 
own teams and play football in the 
Birmingham Wednesday League. The 
“night half’’ of the Men‘s Club runs a 
successful programme which includes 
billiards, darts, table tennis, and whist 
drives. These night shift men have 
developed a distinct esprit de corps and 
are very jealous of the privilege they 
have been accorded. 

(Condensed from Industrial Welfare, 
9/52.) 


Ideas from Scotland 


(oe YW Corporation Transport 
J Department have succeeded in 
stopping the loss of trained drivers by 
introducing a new contract system. 
Under this a man must pay £10 
towards his training, and if he fails to 
keep his contract to remain in the job 
for at least one year after training the 
Corporation retain the £10. 


* * * 


Hundreds of employees of Barclay, 
Curle and Co, Ltd., together with their 
families and friends, took advantage of 
the offer of Watts, Watts and Co., 
owners of the new ‘‘Windsor,’’ to visit 
the ship before she ran her trials. Em- 
ployees took an obvious pride in the 
yard and their share in the construc- 
tion, while their families were able to 
inspect a major shipyard and see where 
their menfolk worked. The ship was 
very suitable for such a visit, since it 
incorporates many novel features, in- 
cluding a self-service cafeteria for the 
crew, a galley equipped as well as a 
modern hotel, and accommodation for 
recreation and rest. 


* ao * 

James Macfarlane and Co, (Pollok- 
shaws) Ltd., shirt and pyjama manu- 
facturers, of Hurlford, nr. Kilmarnock, 
have for some years run a successful 
poultry farm in conjunction with the 
factory. The original intention was 
that the poultry farm should utilise 
canteen waste from the factory, and 
the canteen benefit from the resulting 
and table birds. The deep litter 
system has been introduced recently 
and egg production increased. The 
farm has now been registered as a 
separate company. 

* * * 

The Scottish Co-operative Wholesale 
Society’s Welfare Department are run- 
ning two short courses for their fore- 
men to ensure that the Welfare Depart- 
ment’s policy and services are under- 
stood and that supervisory grades are 
conversant with the functions of that 
department. The programme includes 
talks on the human factor, health and 
hygiene, safety and civil defence. 
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Ideas & News from 
House Magazines 


Models for a Day 

at Cookley steel 
models for a 
was staged in 


Women operatives 
works became fashion 
day when a dress show 
their canteen They took part in three 
40-minute shows and displayed 
autumn fashions to a total audience 
of 1,200 people, including some of 
their male colleagues. Outfits ranged 
from ‘‘an ideal working outfit’’ con 
sisting of slacks, blouse and turban 
to a bridal gown, while the models 
included a 17-year-old canteen trainee 
and a 55-year-old grandmother. (Ingot 
News.) 


Factory Laundry 
An up-to-date 
a staff of thirty, 
a-million overalls, boilersuits, 
caps, towels, etc., every year for em 
ployees of Batchelors Peas Ltd., and 
other firms in the Unilever group in 
the West London area Work is 
normally received by the laundry at 
the beginning of the week and re 
turned to the factory at the end of 
the same week, but a 48-hour service 
can be given if required. (The Pea 
Pod.) 


laundry, employing 
launders about half 


coats 


Editorial Conference 


About fifty men and women 
together to criticise their own efforts 
and those of the editor, when 
pondents of the South Eastern 
tricity Board's magazine held 
annual conference. Presentation 
contents were examined and 
tions made for future improvements 
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all parts of the distr 
each other or renewed acquaintanceship 
with other members of the editorial 
team (Seaboard.) 
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Apprentice First Aiders 


At the 25th annual dinner of the 
Stanton Ironworks division of St. John 
Ambulance Brigade, the managing 
director announced that all the com- 
pany’s apprentices were now given 
first-aid training Out of sixtv-five 
who had completed their three-year 
course, 95 per cent. had qualified for 
their certificates. (The Stantonian.) 


Night Special 

Special job of a member of the 
security staff on night shift at the 
Acton ice-cream factory is seeing that 
tenants of neighbouring houses are not 
kept awake by unnecessary noise. 

Preference for night work is ex- 
pressed by some workers who like the 
long week-end and the extra pay. but 
married men find it is not popular 
with their wives as it upsets the home 
routine. (Wall’s Magazine.) 


Self-criticism 

Replies from readers as far apart as 
Aden and Toronto received by 
the editor of the house magazine of 
the Nuffield Organisation in response 
to a questionnaire asking for criticisms 
and suggestions It found that 
96.1 per cent of readers read every 
issue: 41.4 per cent read it from cover 
to cover and 43.9 per cent read most 
of it; 91 per cent of were also 
read by families and friends; the most 
popular items were—‘‘Picture News,”’ 
and 4 Man and Hobby.’’ 
(Teamwork.) 
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“— Spy Strangers” 


An amusing and instructive feature of the recent apprentices pre-entry 


course at Newton Chambers and Co. Ltd., was a mock Parliament. 


Our 


photograph shows a “front bencher” rising to object to the intrusion of 
the photographer! 
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“ Careless Charlie” 

N°? one wants ‘Careless Charlie’’ 
4N at C. Schmidt and Sons Inc., 
Philadelphia, U.S.A., for he represents 
lost-time accidents. Charlie is a life- 
size cut-out figure, and is “‘awarded’’ to 
any department which has an accident 
during the month. Since the safety 
programme started in 1947, Charlie has 
helped reduce the accident frequency 
rate by nearly two-thirds. 

Basis of the safety programme is 
teamwork. All employees are organised 
into teams, each of which elects its own 
captain. A prize is awarded to each 
team which works for three months 
without an accident. Each individual 
employee who completes an accident- 
iree year receives a pin; upon com 
pletion of five record years he gets a 
gold pin. 

The safety committee meet regularly 
to consider suggestions and make 
recommendations to management. The 
safety officer also holds regular meetings 
with supervisors, at which talks are 
given by experts, and safety equipment 
is demonstrated. All new employees 
undergo a safety training course. The 
company holds an annual ‘‘safety 
banquet’’ to which are invited team 
captains, committee members, and 
heads of departments. 

(Condensed from Safety Maintenance 
and Production, 7/52.) 


Radio Control 


ADIO control of trucks and cranes 

by Davey, Paxman and Co., Col- 
chester, has resulted in a great saving 
of time and fuel. The works are large 
and scattered; two works are 1} miles 
apart, and an aerodrome 5 miles away 
is used for storage purposes. Radio 
sets were installed in trucks and cranes, 
thereby establishing a radio network 
with the transport office at  head- 
quarters. Instructions can be given 
over the air, whereas previously trucks 
had to report back to the transport 
office at the end of each job, and 
sometimes as much as 45 minutes 
would be wasted telephoning or search- 
ing the works for a truck or crane 
The scheme proved so successful in 
controlling industrial trucks that it was 
extended to works cars Executives 
of the company using these cars can 
now maintain contact with their office 
within a radius of 20 miles. 


(Condensed from Target, 8/52.) 


Apprentices’ Open Day 


Local headmasters and youth employ- 
ment officers were among the guests 
who attended the apprentice open day 
held by the A.P.V. Co., Wandsworth 
Demonstrations showed the type of 
training given to the firm’s apprentices 
The medical department, analytical 
laboratories drawing offices and 
development shop were also open for 
inspection. 
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SAFETY & ACCIDENT PREVENTION 


New British Standard 
Guarantees Quality of 


Safety Footwear 


By A SPECIAL CORRESPONDENT 


The British Standard Institution’s “Kite” mark stamped on 
a pair of men’s safety boots or shoes is a guarantee that 
they have been made in accordance with a rigid technical 


specification, recently published as B.S. 


1870. Here a 


manufacturer of safety footwear discusses the new standard 
and the events which led to its formulation. 


UST over forty years ago, in 
America, the son of a 
manufacturer was looking for a 
line in which he could specialise, so 
that he could start his own factory. 
His enquiries and discussions led 
him to the realisation that there were 
in industry, many foot accidents 
that could be prevented. This set 
him thinking about providing boots 
and with some form of pro 
tection—and in its turn led to one of 
the most important branches of the 
footwear industry, not only in 
America, but also in this country 
It is estimated by the Chief In 
spector of Factories, Sir 
Barnett, that at least 4 per cent of 
the total of industrial accidents 
foot injuries—nearly all to the toes 
Che prevalence of toe accidents is 
easily explained. It is a_ natural 
inclination, when something heavy 
falls or approaches a person, for him 
to jump backwards—and leave one 
foot exposed. If he is wearing ordi 
nary walking shoes or, as is more 
often the case with factory workers, 
has an old pair of shoes too shabby 
to be worn in the street, the effect 
is to fracture one or more toes. 
Many advances have been made 
in safety footwear since the early 
productions of Arthur Williams, of 
Boston, the American who originated 
the idea. The first protective foot 
wear was made with laminated fibre 
toe-caps inside the shoe, affording a 
measure of protection, but not really 
effective against heavy weights. 
Today, safety footwear is identical 


shoe 


shoes 
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with norma! footwear, but incor 
porates an intert al steel toe-cap put 
into the during the course of 
manufacture [his toe-cap weighs 
only 2 oz. and yet it will withstand a 
dead weight of 3 tons, or a shock 
test of 150 ft./lb., the equivalent of 
a 60 Ib. weight dropped from 23 ft. 
Experience has shown that boots 
and shoes made to meet this stan- 
dard are strong enough to prevent 
almost all is foot injuries. 

The first tempts to introduce 
safety tootwe into this country 
date from tl mid-thirties, when a 
large indust! undertaking investi- 
vated the pr m closely, and im- 
ported some American steel toe-caps 
The efforts w pursued in a desul 
tory way until the outbreak of war. 
Then, — the Ministry of Labour 
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SAFETY GENERAL 


Drop test machine 
for safety toe-caps. 
The 60-ib. weight 
(seen just below 
the three lights) is 
dropped from the 
top of the case on 
to a toe-cap held 
in position at the 
base. (One is just 
discernible.) 


became alarmed at the number of 
foot injuries and their effect on pro- 
duction. As a result, one British 
footwear manufacturer went to 
America and succeeded in bringing 
back samples of the latest American 
toe-caps. Efforts were then made to 
find a works where the toe-caps 
could be manufactured, in itself a 
difficult problem. It was a question 
of producing a toe-cap of specially- 
tempered steel which could be 
moulded into the necessary shape 
and yet be strong enough to 
withstand heavy weights. It took 
eighteen months of continuous re- 
search and work before the right cap 
was made. 

At this stage, the British Stan- 
dards Institution came into the 
picture. A method of testing the 
efficiency of the toe-caps was devised 
between the Institution and _ the 
Boot and Shoe and Allied Trades 
Research Association. This test 
was the dropping of a 60 lb. weight 
from a height of 2} ft., and it is a 
method still in use today. The 
American toe-cap is made to with- 
stand a drop test of approximately 
half that figure. More recently, a 
committee of the B.S.I. was formed 
to go into the question of producing 
a standard for the construction of 
safety boots and shoes themselves, 
apart from the standard existing for 
the toe-caps. This committee has 
now issued its specifications, which 
were announced at the beginning of 
September this year. 

The list of organisations which 
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co-operated with the B.S.I. in the 
formuiation of the standard, gives an 
indication of the widespread nature 
of the problem of foot accidents. It 
includes representatives from Govern- 
ment departments, — th: if om 
various unions, British Electricity 
Authority, and many industries, 
among them chemicals; paint; iron 
and steel; cement; rubber; 
welding; civil, production, structural 
and mechanical engineering; build- 
ing; shipbuilding and dockyards. 

It is estimated that there is a con- 
stant ‘‘standing army’’ of 3,000-4,000 
workers laid off each week with foot 
accidents. Many organisations which 
use safety boots or their 
works keep checks on their efficiency 
In one of these, the records show 
that in 3} years there was a total of 
468 foot injuries among the staff. 
The great majority, 454, happened to 
operatives who had no _ prctection 
In another organisation, 685 acci 
dents were recorded, nearly all to 
workers without safety boots. This 
firm has more than 100,000 pairs of 
such boots or shoes in use in their 
factories. 


glass; 
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No Compulsion 


There is no compulsion on workers 
to wear safety footwear, but many 
firms encourage it. Some go further, 
by subsidising the cost of the boots. 
Prices range between 35s. and 45s 
for men’s’ shoes, and 30s for 
women’s shoes Safety footwear 
looks the same as ordinary footwear, 
and is made in various styles for 
various jobs. 

The new B.S.I. specification (No 
1870, price 2s. 6d. from the B.S.LI., 
24 Victoria Street, S.W.1) lays down 
minimum requirements for the mate 
rials used in the construction of 
safety footwear, as well as_ the 
methods of construction, which must 
be ‘‘in accordance with the best prac 
tice of the trade.’’ 

Footwear which carries the B.S.I 
‘‘Kite’’ mark must be _ leather 
lined throughout, and the tonguc 
of boots must be padded _ with 
sponge rubber or felt. Upper leather 
used must be top quality, and mini 
mum thicknesses are required for 
outer and inner soles. Boots and 
shoes must be clearly marked with 
the number of the British Standard; 
the B.S.I. ‘‘Kite’’ (certification) 
mark; a clear indication of whether 
the toe-cap is grade I (150 ft./Ib. 
drop test) or grade II (100 ft./Ib. 
drop test); and the name of the 
maker. In the case of miners’ boots, 
some other stipulations are made. 


Paraplegics 


Can do a 
Valuable Job 
In Industry 


By Dr. A. T. BYRNE 


Thanks to the _ public-spirited 
efforts of the Ministries of Pen- 
sions and Labour, and a number 
of employers in the Great West 
Road area, London, it has been 
proved that men suffering from 
paraplegia—paralysis from the 
waist down—can make a useful 
contribution to the country’s 
production effort. Paraplegics 
are now working successfully at 
such jobs as bench work, inspec- 
tion, machine operating, stores 
checking, and _ statistical and 
clerical work. 


HOUGH paralysed 
waist down, 
most of 


from the 
and spending 
his life in a wheel- 
chair, the man with paraplegia can 
still be a useful and satisfactory 
worker in industry : 

That conclusion has been reached 
after an investigation of the claim 
that the employment of persons with 
paraplegia in industry is a practic- 
able proposition Provided that 
emplovers are willing, it is 

What the drawbacks to 
employing paraplegics? The place 
of work must be on the ground floor, 
since the wheelchair cannot be raised 
up a ramp by more than the height 
of one Gangways within the 
workshop must be wide enough to 
allow the chair. There 
should cover provided for 
those chairs left at the factory, as 
the worker transfers from motor- 
propelled chair or car to hand- 
propelled chair on arrival at work. 

Ten ‘years ago paraplegics had 
little to expect from life beyond a 
variable spell on a plaster-bed before 
their misery ut short by an 
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After rehabilitation and _ training, 
paraplegics can perform any type of 
machine operation which does not 
involve the use of feet or legs. 


infection of the bladder or genet 
alised blood poisoning Now they 
can look forward with new hope to 
a new life. With the co-operation of 
employers, it seems that they can 
resume their place as independent, 
wage-earning members of society 

Paraplegia is caused by disease or 
damage to the spinal cord. Para 
lysis and loss of sensation result 
below the level of the cord con 
dition. Other consequences art 
derangement of bowels and bladder 
and the risk, through pressure, of 
injury to the sensitive skin. 

It was only in 1944, at the Minis 
try of Pensions Spinal Injuries 
Centre at Stoke Mandeville, that the 
medical director there, Dr. Ludwig 
Guttmann, began for the first time 
in medical history the daunting task 
of re-educating the paraplegic to win 
him back from his death-bed. After 
the first world war the mortality 
from paraplegia due to injury was 80 
per cent. At Stoke Mandeville, Dr 
Guttman reduced this figure to less 
than 7 per cent. 

So it was to this pioneer that our 
first enquiries were directed. Quite 
early in his experiment in rehabilita- 
tion he was able to teach his patients 
how to sit upright and to acquire 
control over the excretory organs 
Once he got his patients out of bed, 
he arranged to have them taught 
various forms of craftsmanship until 
they reached the stage when com 
petitive occupation seemed to be in 
sight. 

Their potentialities in 
industry were assessed by trans 
porting in an ambulance a pilot 
group of six paraplegics daily to the 
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He is trimming blades for wind- 

screen wipers, and has won for 

himself a new place in society. 

The London employers who have 

given jobs to  paraplegics speak 
highly of these men. 


Ekco factory in Aylesbury. There 
they engaged in work side by side 
with completely normal workers 
The results showed that paraplegics 
might be profitably employed. Since 
then, it is claimed, 70 per cent of 
the cases handled were made fit to 
resume work 

In 1949, this heart-warming social 
project was brought a stage further. 
The Ministry of Pensions with the 
Ministry of Labour and National 
Service first obtained from _ the 
employers in the Great West Road 
area a promise of practical co-opera- 
tion. Then, on Ridgeway Road, 
Isleworth, Middlesex, a handsome, 
one-storey hostel — Duchess of 
Gloucester House—was built — for 
those paraplegics preparing to enter 
industry 

That hostel ‘finishing 
school’ for some of the graduates 
from Stoke Mandeville. Here those 
whose physical education is complete 
are protected against the risk of 
bladder infection or pressure 
since early recognition and prompt 
treatment by experts obviates 
the danger It also, incidentally, 
reduces to a minimum absenteeism 
from work. 

During a_ visit to the hostel, 
which is also under the care of Dr 
Guttmann, the work attendance 
records were produced for inspec- 
tion. They compare favourably 
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a_ physically 
community. Absenteeism 
ind flu was, possibly 
average owing no doubt 
care taken of the 
residents here was apparently 
no absenteeism which could be 
attributed to laziness. Skin injury, 
for which every paraplegic is on the 
watch, infrequent and then 
seemed to clear after one or two 
days in bed 

[he residents are particularly well 
fed and provided with social 
and recreational amenities. The 
house rules, though flexible, insist on 
regularity in attendance at meals, 
avoidance of excesses and reasonably 
early hours. These points are men- 
tioned as they would seem to add up 
in favour of the kind of life lived by 
the worker staying there, 

There is accommodation for sixty 
residents. Already twenty-four 
‘“‘past pupils’ have become com- 
pletely rehabilitated socially and 
have left the hospital. Some of these 
travel long distances (all the 
paraplegics have either a small car 
or motorised chair) from their homes 
to work. At present there are forty 
of the paraplegics at work. A 
further twenty are waiting for the 
right job to turn up. 

So much for the promoters and the 
patients. [heir enthusiasm is 
pardonable but possibly infectious. 
To put the picture in a proper 
perspective, therefore, the next step 
the men at work and to 
hear the employers’ views on the 
subject For this purpose three 
factories within half-a-mile of the 
hostel were visited by arrangement 
with Ministry of Labour’ and 
National Service officials. 
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pay for their keep at the hostel— 
and pay income tax like anyone 
else—they are to be _ regarded 
as financially independent, _ self- 
supporting citizens. | 

They need no pity and receive 
none. Save for /the fact of their 
being on wheels,’ they are treated 
at the three factories as ordinary 
employees. Yet they have the unquali- 
fied sympathy of fellow workers, who 
are always glad to lend a hand to “‘the 
chap in the chair.’’ Factory fore- 
men feel friendly towards them 
Lest it might be thought that other 
workers might have any _ social 
or aesthetic objections to their 
presence it is well to add that no 
such difficulties exist. They tend, 
rather, to be mothered by the girls 
with whom they work. Several 
paraplegics have met at the work- 
bench the women who later became 
their wives. 


Few Difficulties 


What difficulties have to be over- 
come in employing the paraplegic? 
Since he is virtually non-mobile in 
the factory, he is best given a com- 
plete unit of work to do..He must not 
be expected to do various odd jobs 
at a pinch. He cannot conveniently 
go to collect materials, so these must 
be brought to him... He may be 
unable to retrieve the dropped 
article. 

In response to critical questioning, 
the firms visited were rather inclined 
to minimise the difficulties. They 
were all, in fact, weil satisfied with 
the performance of these employees 
and had found no difficulty in making 
small adaptations to suit the 
paraplegic’s way of life. 

What is there to be found on the 
credit side? Quite a lot. The men 
seen and interviewed for the purpose 
of this article were engaged in work 
that fairly illustrates their possibili- 
ties. The heavier type of bench work 
was represented by their activities 
at Albion Twist Drills; at the 
scientific instrument manufacturing 
works of R. B. Pullin Ltd., the 
demand was for greater finesse and 
patient application; while at the 
Trico-Folberth windscreen wiper fac- 
tory the paraplegic could be assessed 
under conditions of high-speed mass 
production. 

The works manager of this last- 
mentioned firm had discovered the 
value of the paraplegic long before 
the scarcity of labour and _ the 
establishment of the local hostel. He 
has no less than eight of the men on 
his pay sheet at the moment. 
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Industrial 


Civil Defence 


News Bulletin 


ICTURED here on a social outing 

are members, and their wives, of 
the newly-formed Civil Defence unit of 
E. K. Cole Ltd., Southend-on-Sea. 
Nearly all the twenty-four volunteers 
were in the Ekco defence team during 
the last war, and the social outing, 
therefore, was something of a reunion, 
especially for the wives who used to 
meet on similar occasions in the old 
days. 

This unit will form the nucleus of a 
larger works Civil Defence organisation 
The company also have a fire-fighting 
and prevention brigade. 

* * * 
in the 
tactical 


its kind 
Defence 


First of 
new Civil 
Sunningdale Park began training on 
September 15. Regular courses for 
general instructors, C.D.Os, assistant 


world, the 
school at 


CIVIL DEFENCE 


The new E. K. Cole Ltd. Civil Defence team photographed with their 
wives on their first social outing. See first paragraph. 


C.D.Os_ and 

corps and 

October 20 
* * * 

Stork Margarine Works, Brom 
borough, Cheshire, provided a volun 
teer rescue team at the Bebington Civil 
Defence demonstration on September 27 

. . . 


officers of 
started 


senior 


the 


allied services on 


Many instructors in rescue work and 
first-aid are making use of the ser- 
vices of members of the Casualties’ 


Union, a_ voluntary 
men and women trained to act as 
“‘casualties.’’ Their behaviour and re 
sponse to treatment is as close to real 
life as it is possible to make it. Injuries 
are simulated with make-up, and act 
ing, make-up and staging are blended 
into a “‘situation’’ that calls for urgent 
treatment, ‘Casualties’’ are provided 
for lectures, demonstrations and com 
petitions, but the Union does not itself 
teach first-aid. 


organisation of 
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How to Train Executives 


The Development of Executive 
Talent. Edited by M. Joseph Dooher 
and Vivienne Marquis. 576 pp 
American Management Association. 
$6.75. 
HIS book will be useful to those 
members of management who are 
concerned with the recruiting promo 
tion and replacement of executives at 
all levels Over forty authors, busi 
nessmen and university teachers, con 
tributed to it by describing in much 
detail what a company must do in 
order to train satisfactory managers and 
executives 
The first half of the book is devoted 
to detailed descriptions of how to 
train executives, how to develop a 
training programme for them, and how 
to plan for such a programme without 
disturbing the normal run of business 
Special approaches and techniques are 
also dealt with. Thus it seems that 
American executives have to digest so 
much reading matter that some firms 
teach them how to read more quickly; 
teachers, films and ingenious apparatus 
are all brought in to achieve this aim. 
The second half of the book is given, 
over to eighteen case histories. One 
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perior;rs, 
future 
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programme work 
The book contains much _ thought- 
provoking materia some of which 
could however have been more 
crisply presented \ certain amount of 
overlapping is unavoidable when so 
many individuals contribute to a 
single but the editors might 
with advantage ive pruned the 
manuscripts of those who make ordin- 
ary, common-sense statements in a 
style so px that it sometimes 
borders humour. 
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For all this, The Development of 
Executive Talent is a valuable con 
tribution to the cause of better 
management 

Max K 


Books In Brief 


Pathways to Opportunity. Appren- 
ticeship Schemes in the Gas Industry 
The Gas Council, 1 Place, 
London, S.W.1 

UTLINES the schemes of appren 
ticeship open to boys who wish to 
join the gas industry, the training they 
will receive and the opportunities 
which exist for advancement and 
promotion Copies may be cbtained 
from Area Gas Boards or from the Gas 
Council 

Personal Protective Equipment in 
Industry (Legal Requirements). Royal 
Society for the Prevention of Accidents 
6s. 6d 
PTAHIS is 


ADLER 


Grosvenor 


an I.C.I. publication, of 

considerable usefulness, now made 
available for wider circulation. The 
format—including a ‘‘thumb index’’ to 
sections—is designed for quick and 


easy reference 
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The B.A.C.LE. Conference 





Management Must Fight the Battle 
Against Ignorance— 


oe education in industry 
must go hand-in-hand with 
spiritual regeneration, said W. Robson 
Brown, M.P., a director of Richard 
Thomas and Baldwins Ltd., at the 
annual! conference of the British 
Association for Commercial and Indus 
trial Education, All the new develop- 
ments of all the societies, the welfare, 
education and personnel departments 
the joint consultative committees, re 
presented a tremendous step forward, 
but too often they failed in their pur 
because the vision behind them 
narrow. 
managers 
stepped off their pedestal they 
would lose dignity and respect and 
status. Yet the forms of welfare and 
communication he had referred to did 
succeed when they sprang from a 
genuine desire on the part of the 
manager for the well-being of his men 
many workers were in the en 
trenched position of believing that 
there was no point of contact between 
them and the management They 
were living in the past and feared the 
future There was, in fact, a germ of 
truth in the suspicion that mechanisa 
tion was a weapon used against them 
and that increased efficiency was ex 
ploitation The biggest fundamental 
mistake of past decades had been to 
overrate the machine and regard the 
man as expendable 

Today, pride in craft 
What were managers putting in its 
place? They could increase wages and 
shorten working hours, but still the 
worker not satisfied. He con 
tinued to look on management and 
capital as his enemy, and he took the 
same uncompromising stand against 
nationalised industry as he did against 
private industry—because of the 
humanising influence of both 

Why had the dreadful 
crisis, and more particularly the dan 
gerous industrial insecurity of our own 
country, failed to get home to the 
working man, though both political 
parties had done their best to hammer 
their warnings home? 

“T believe there is a formula of both 
general and personal application, Put 
yourselves in the place of your own 
good, decent workman. Look through 
his eyes at your organisation, at in 
dustry generally and at the industrial 
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ig addresses Dr 
n (director, Glasgow 
1 College) felt that 
desirable in higher 
diploma _ technological 
recommended that a 
be substituted for the 
ate, the ordinary 


diploma be dropped and the higher 
diploma changed from a two-year to 
a four-year “‘sandwich’’ course. More 
people should be trained on full-time 
courses, which should contain some 
liberal education. The new national 
diploma should rank as high as a uni- 
versity degree and be accepted by the 
universities as a starting point for 
higher education. 

kk. F. Marshall (educational depart- 
ment, Metropolitan-Vickers Electrical 
Co. Ltd.) thought that to abandon the 
ordinary national certificate—which 
was ‘‘common currency throughout 
the country’’—would be a _ retrograde 
step. Speaking on “‘Supervision as a 
Preparation for Departmental Manage- 
ment,’’ J. A. Hunt, M.B.E. (general 
manager, Hymatic Engineering Co. 
Ltd.) said it was top management's 
responsibility to open the channel of 
promotion to their supervisors. They 
could do this by enlarging the human 
contact which the supervisor had in 
his role, e.g., by creating working and 
discussion groups within the factory, 
giving the supervisor problems to deal 
with of a type normally outside his 
scope, and by developing his know- 
ledge of higher management problems. 
‘If we do this we shall be testing our 
men and shall see those who are 
coming through to higher things.”’ 

John Franklin (personnel and _ train- 
ing manager, Vitamins Ltd.), C. E. C. 
Eastman (education and_ training 
officer, Unilever Ltd.) and Major 
W. F. F. Scott (director of training, 
Tube Investments Ltd.) gave their 
views on ‘‘Training the Manager for 
Promotion.’’ Mr. Eastman felt there 
was urgent need for the setting up of 
residential establishments, on the lines 
of Henley, for training managers. 
Major Scott submitted details of a new 
part-time six-year course of preparation 
for management. 

The co-ordinated use of visual aids 
—film, filmstrip, wall charts, hand- 
outs, models, etc.—was amusingly 
demonstrated by D. G. Bennell (visual 
aids adviser, Shell Petroleum Co. Ltd.), 
a Strick (executive officer, 
National Advisory Council for Train- 
ing Journalists) and L. R. P. Webb 
(executive, Gaumont-British education 
division), under the chairmanship of 
H. J. C. Day (W. H. Smith and Son 
Ltd.). 
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Joint Consultation is Increasing 


A* increasing number of employers 
were realising that good staff 
management was just as essential to 
the smooth running of a business as 
the technical, production and market 
ing sides of management, according to 
the Ministry of Labour's annual report 
for 1951. 

Joint consultation was 
among firms and in most 
working effectively. Unfortunately, the 
report adds, misconceptions still 
existed. The Ministry’s advisers had 
found a tendency to confuse joint con 
sultation with negotiation and to con 
duct committee proceedings in a 
manner which foredoomed the 
tative system to failure 
managements misunderstood 
and function of the joint 
consultative committee and feared its 
encroachment on management preroga 
tives his specially true of 
junior managers and supervisors, and 
indicated the need for explaining joint 
consultation to all grades of manage 
ment and winning their co-operation 
before any formal scheme was launched 

The report states that the total 
working population reached a_ peak 
figure of 23,500,000 in the autumn of 
1951, the highest total ever recorded 
in peace-time. The Ministry attributes 
the rising demand for manpower to the 
rearmament programme At the end 
of the year there were still 32,000 
vacancies for skilled workers of all 
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Unemployment in July, 1951, was at 
its lowest since 1945, with fewer than 
200,000 out of work: by the end of the 
year it had 300,000 Con 
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Call-up Deferred 


H IGHLY skilled workers engaged in 
engineering export industries, and 
in merchant shipbuilding, may now be 
deferment of call-up _ for 
Service As under the exist 
deferment of a limited 
apprentices working on 
priority rearmament projects, defer 
ment will be for two years. Nearly 
all highly skilled occupations in the 
engineering industry are affected by 


irrangements 


granted 
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ing scheme for 
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NEW STAFF TRAINING CENTRE 


Three primary forms of staff training are being carried out in the new 


Shell-Mex and B.P. Ltd. 


training centre, 


the Node, Codicote, Herts. 


Executive and management training is being given to promising staff 


members, and other courses comprise vocational 
company’s 


broadening instruction on the 
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Application for deferment is limited 
to establishments within the following 
categories which (except in branches of 
the engineering industry, such as the 
manufacture of machine tools, whost 
contribution to exports is indirect) 
have a good export performance, or 
have detinite prospects of such, and 
which train apprentices who must be 
retained to maintain export work 
Steel works plant; heavy electrical 
plant, including switchgear, trans 
formers and water tube boilers; mining 
machinery; railway locomotives; to 
bacco- and _ cigarette-making machi 
nery; domestic reirigerators; printing 
and bookbinding machinery; paper and 
boardmaking machinery; cranes and 
conveyors; earthmoving equipment 
motor-cycles; shell-type boilers; sugar 
machinery; grain milling machinery 
hosiery and knitting machines (and 
needles); sewing machines; dairy 
making machinery; aircraft; electronics 
marine engines; machine tools; ball and 
roller bearings; jigs, fixtures, gauges 
and engineers’ small tools; portable 
power precision chain; scientific 
instruments; I.C. engines; fuel-injection 
equipment; pumps and valves; air and 
8as compressors 


tools: 


Miners Earn Most 


PIGURES of average earnings in in 
dustry in April, 1952, published in 
the September issue of the Ministry of 
Labour Gazette, show that adult 
miners averaged 233s. 3d. per week, 
excluding allowances valued at 
10s. 6d., compared with an average of 
173s. 7d. for men in other industries 
Groups of men averaging more than 
£10 a included those employed 
in cement works (213s, I1ld.), printing 
and publishing of newspapers and 
periodicals (212s. 7d.), manufacture of 
motors and cycles (207s. 11d.), manu 
facture of aircraft (206s. 9d.). Dockers, 
who a few years ago ran miners close 
dropped back to 196s, 

Average earnings of all workers wer: 
147s. 3d, compared with 141s. Id. in 
October, 1951 This represents an in 
crease of 177 per cent since 1938 
average earnings of men have increased 
152 per cent, and those of women, 184 
per cent. 


British Papers Best 


\ YHILE the quality of British 

newspapers is higher than the 
American, both in printing and pre 
sentation, productivity is lower, 
according to a productivity team report 
on ‘‘The Provincial Press.’" The team 
point out that British newspapers are 
handicapped by the shortage of news 
print, resulting in an uneven flow of 
work and wastage of productive time, 
as well as difficulty in balancing edi 
torial and advertising content to main 
tain papers at a reasonable price to the 
public 
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team sixty-two 





mendations, most of them on the tech- 
nicalities of production. On the 
editorial side, they found that Ameri- 
can newspapers carry larger staffs than 
British, and they were struck by the 
number of annual awards for good 
work and suggest that the value of 
such competitions should be considered 
in this country, The team also ex- 
amined American apprenticeship and 
training schemes and make a series of 
recommendations on this subject. 


Juveniles Unemployed 


YHORTAGE of jobs for school- 
J leavers is recorded by the Juvenile 
Employment Officer for Manchester in 
his report for the year ended July 31 
last. Many juveniles have had periods 
of waiting for employment, and the 
increased numbers leaving at the end 
of the December term will also retard 
an immediate entry into employment 
for some young people. These condi- 
tions, combined with the number of 
older juveniles making claims for 
unemployment benefit, considerably 
increased the work of the bureau. 


Shop Hours 


HE Home Office is to make an 

order revoking the provisions of 
the Shops Act, 1950, that shops shall 
close at 6 p.m., and 7.30 p.m. on one 
late day during the winter. It is pro- 
posed that shops should close at 8 p.m. 
(9 p.m. on late days) throughout the 
year. The Union of Shop Distributive 
and Allied Workers has advised its 
members to resist any attempt at the 
introduction of later working hours. 


Industrial Disputes 


HE strike of over 1,100 men at 
Park Royal Vehicles Ltd., ended 
last month after the men had been out 
fourteen weeks 
Nearly 1,000 
crane drivers and 
on strike at the 
last month in 


locomotive drivers, 
labourers came out 
Abbey Steel Works 
sympathy with 170 


who struck when 16 of 
ates were suspended after 
imry out a repair job in 


bricklayers 
their work: 
refusing to 
the steel furnace, 

The Printing and Kindred Trades 
Federation have decided to end their 
ban on supplies and_ distribution 
affecting D. C. Thomson and Co. Ltd., 
in an effort to create a favourable 
atmosphere for settlement of the out- 
standing issue in their dispute. The 
firm has already withdrawn its pre- 
vious requirement that employees 
should not belong to a trade union. 
rhe federation is now seeking to per- 
suade the firm to reinstate the men 
who were dismissed at the time of the 
strike 


Wages News 


BUILDERS—National Federation of 
Building Trade Operatives is seeking 
an increase of 6d. per hour on behalf 
of 1,250,000 workers. It is estimated 
that this would add £80,000,000 a 
year to the industry’s wages bill. 

BUTCHERS—Increases ranging 
from 2s. 6d. to 4s. 6d. in minimum 
rates over and above those laid down 
by the joint industrial council for the 
retail meat trade have been agreed 
between the Association of Multiple 
Meat Traders and the Union of Shop, 
Distributive and Allied Workers. 

ENGINEERS.—As we go to press the 
engineering unions have agreed to post- 
pone their threatened ban on evertime 
and piece-work restrictions pending the 
employers eration’s decision to seek 
the authority of their members to 
negotiate on wages. 

GAS WORKERS—An increase of 
2d. per hour to all workers except 
craftsmen and clerical staff has been 
agreed by the national joint industrial 
council for the gas industry. 

RAILWAYMEN—The claim of the 
railway unions for a 10 per cent wage 
increase has been rejected by the Rail- 
way Executive 





SUPERVISORS STUDY MANAGEMENT 


Supervisors from Alfred Bird and Sons, Ltd., in attendance at a conference 


at Leamington Spa, organised in conjunction with 
trial Supervisors. The company’s object was to py 
better understanding of their job as representative: 


the Institute of Indus- 
their supervisors a 
management on the 


factory floor. 


RAYON WORKERS—An increase 
of 2d. per hour for men, 14d. to women 
and youths, and 1d. to girls, has been 
agreed by the joint labour committee 
of the rayon-producing industry. 

TRANSPORT WORKERS—About 
100,000 bus workers employed by pro- 
vincial undertakings controlled by the 
British Transport Commission and by 
private companies have received a 
wage increase of 7s. a week. A similar 
award has been granted to 80,000 
workers in municipally-owned under- 
takings, 


In Brief 


Both officials and workmen at many 
pits appear to be indifferent to the im- 
portance of dust suppression, and ina 
few pits there is evidence of deliberate 
opposition by the regular damaging of 
dust suppression fittings, according to 
the report of the North-Western 
Divisional Inspector of Mines for 1951. 

* * 

At a meeting in Birmingham last 
month of district committees of the 
Confederation of Shipbuilding and 
Engineering Unions and Labour M.P.’s 
from Birmingham and Coventry, it was 
decided to set up a joint committee of 
trade unionists and M.P.’s to take 
action to prevent deterioration in em- 
ployment in the motor and other 
engineering industries, 

* * * 

Employees’ representatives, as well 
as shareholders, attended the annual 
general meeting of Triplex Safety Glass 
Co. Ltd. The chairman, Sir Graham 
Cunningham, reported that he had per- 
sonally visited some of the factories in 
order to explain the company’s ac- 
counts to a representative number of 
employees and had found such action 
much appreciated. All who attended 
these meetings had complete freedom 
of criticism and questioning. 

. * * 

A new senior lectureship on human 
relations in management has been in- 
stituted by Birmingham College of 
Technology. Mr. John Munro Fraser, 
for some years on the staff of the 
National Institute of Industrial Psy- 
chology, has been appointed. 

* * * 

“Over 700 applications in the past 
year, which have produced about 
twenty interviews but no_ suitable 
jobs,”’ is the experience reported by 
one member of the Over Forty-Fives’ 
Association, an organisation which has 
recently been revived in London to 
assist middle-aged men to secure work. 
The Association believes the difficulties 
of these men cannot be lessened until 
both the Government and industry are 
readier to find jobs for those who are 
able and willing to work. 

* 7 * 

The Country Landowners’ Associa- 
tion is launching a contributory pen- 
sion scheme for farm and_ estate 
workers employed by members of the 
Association. 
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C6932 Brown 
Willow Oxfords 


“ Totectors”” safety footwear has a high 
priority in the modern factory and work- 
shop. They not only afford perfect pro- 
tection against foot injury, but provide 
men and women with a pair of shoes that 
are at once smart in appearance and com- 
fortable in wear. The neatly concealed 
internal steel toecaps ensure perfect pro- 
tection. Every pair carries the Registered 
Trade Mark and “Safety First Tag” which 
distinguish all genuine Totector Brand 
boots and shoes. 


Write for illustrated leaflet and prive list 
showing the complete range of Totectors 
to Dept. P.M., Wilkins and Denton Ltd., 
5i and 52 Woburn Place, London, W.C.1 


fy 


C7203 Ladies Totec- a} E Cc O R & 
tors in Brown Willow. : k a 's 

Moccasin Front 

ey Tm. 


Available in full and 
half sizes, 2—8 


SAFETY BOOTS AND SHOES FOR MEN AND WOMEN 
WILKINS & DENTON LTD., 51 and 52 WOBURN PLACE, LONDON, W.C.1 
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CANTEEN & CATERING 


These Winter Meals Make 
Healthy Employees 


By WINEFRED YEOMANS, Catering Manager, Daily Mirror Newspapers Ltd. 


No matter what the meat ration may or may not be, the canteen should 


provide roots and leafy vegetables at every main meal. 
of the soil—properly cooked—bring health (and wholemeal bread 
The catering department has an especiaily important job 


helps, too). 


to do in winter—helping to keep down absenteeism. 


The products 


Here are some 


suggestions which may aid catering managements in doing that job 
even better than before. 


long-sighted 

managements know the 

immense welfare and pro 
ductivity advantages which go hand- 
in-hand with a good canteen service. 
They do not attempt to belittle them 
but evaluate them sanely and _ prac- 
tically. Where canteen food is poor, 
service shoddy, and hygiene ques- 
tionable, it is not unusual to find 
absenteeism high, time-keeping bad, 
and the medical department over- 
worked. 

And now for 
winter catering. 

Marketing should be done early. 
6.30 to 7.0 a.m. is the time to get 
to market to have the pick of fish, 
vegetables and fruit to bring colour, 
variety and goodness to the menu. 
Roots and vegetables are plentiful 
and good throughout most _ of 
late autumn and through the winter. 
I believe in eating well of those 
products of the soil which are in 
season; that way lies health, provid- 
ing, of course, that the farmers’ fine 
efforts are brought to fruition by 
proper handling and cooking of his 
produce. 

Salads should be available where- 
ever possible. I always feature 
salads throughout the year without 
When lettuces are too dear 
for more than a leaf or two to 
be used per .plate, finely-shredded 
cabbage and brussels sprout hearts, 
with a shave of onion, raw apple, 
chopped parsley and a nice dressing 
of slightly sweet, seasoned vinegar 
makes a fine green salad. Garnish 
the plate nicely with shredded raw 
carrot and swede, ringed leek, beet 


ISE and 


some words on 


a miss. 
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root, a slice of tomato, a slip or two 
of gherkin and a mound of creamy 
potato salad, and you will be sure 
to please. Tomato, beans, cauliflower, 
and grapefruit add variety. 

Such a salad may have, as relish, 
a curled slice of boiled bacon or ham; 
luncheon meat; veal and ham pie; or 
fish; or fruit. I know several men 
who have a large salad every day or 
night eaten with wholemeal bread 
and butter—and gusto. 

At every main meal there should 
be roots and leafy vegetables; some- 
thing which grows underground and 
something from above ground, for 
each type has its own special con- 
tributions to make to the dietary. 


Boiled to Death 


The English are said to be the 
only race which boils its vegetables 
ta death d throws away the 
infusion of their valuable properties. 
It is one of a _caterer’s many 
penances to wean chefs (many 
merely self-styled as such) and cooks 
from the wasteful habit of straining 
away this juor. Far too much 
water is used in the wrong places 
in most kitchens, private and 
large scale 

Green vegeiables should be cooked 
in relays, fresiily. 

Roots are proved in colour, tex- 
ture and flavour by being cooked 
with a little in the water. Oldish 
carrots call for a little sugar. 

Some kite): ns have a reputation 
for serving tender and flavour- 
some beat id peas. This is no 


accident. It is an art which is worth- 
while acquiring, for these pulses are 


* a great aid to a satisfying meal and 


a balanced diet. Their nutritional 
properties are essential. 

Haricot and butter beans should 
be cooked gently without salt and 
with some fat. When they are salted 
and boiled fast in large quantities of 
water they are ‘‘frightened’’; their 
skins become toughened and_ split 
while the mealy bean itself does not 
soften. The liquor of these beans 
is tasty and useful for soup and sauce 
stock with suitable additions. 

Mixed pulses and_ vegetables, 
home-cooked, make a pleasant and 
satisfying change on the menu. 
Something of everything, including 
celery, leeks, turnip, swede, and 
pumpkin added to beans nearly 
cooked. Lastly, finely-shredded cab- 
bage or sprouts and a glaze of bacon 
fat or margarine at dishing-up time, 
with seasoning adjusted at the last 
moment before straining off. The 
resultant vegetable stock, if not to be 
utilised that day or night, should be 
cleared, quickly cooled and set in the 
refrigerator for tomorrow’s soup. 
It’s a tonic. 

Home-made Boston baked beans 
is another economical dish which 
needs a minimum of preparation. 
Place the beans in a ‘“‘jumbo”’ or 
casserole pot with enough fat meat 
stock or water and some bacon bones 
or clean bacon rind. Add a few 
cloves and herbs and pickling spice 
tied into a little bag (plus a clove of 
garlic) and shut the pot. Place it 
in a pressure steamer or a moderate 
oven. By the way, the water or 
liquor should be hot when the beans 
go in. Later stir in syrup, } lb. to 
every 4 lb. of beans, and tomato 
purée or peeled tomato to taste. 
Finish cooking, by which time the 
beans should be plump and soft. 

Haricot mutton is a _ winter-time 
favourite. If the beans are cooked 
this way while the mutton, pre- 
cooked and taken off the bone, is 
finished with onion and turnip and 
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swede thickened with barley, they 
can be mixed in to create a most 
succulent dish. Good-sized portions 
of this work out well on costings. 
Next day Scotch or Irish broth takes 
care of the bone and bean liquor. 


Favourites We Can Give Them This Winter. 


Haricot mutton. 

Steamed bacon and onion roll 

Curried vegetables and meat, with rice 

Cornish pork pie, apple sauce 

Stewed steak with dumplings 

Stewed steak, goulash style 

Sausages and mash, fried onions 

Grilled sausage, tomato, spaghetti 

Sausage toad-in-the-hole 

Lamb cutlet toad 

Steak toad-in-the-hole 

Steak pudding, kidney when possible 

Braised liver, Welsh duck style 

Steak pie with flaky pastry 

Individual meat sailings 

Steak, veal and ham sea pie 

Boiled salt or spiced beef with all trimmings, 
mixed winter veg 

Boiled bacon, pease pudding, braised leeks and 
buttered swede. 

Boiled pickled belly of pork, sharp sauce 
beans and peas. . 

Gammon and cabbage 


apple sauce 


bacor 


tomat 


There are twenty good main 
courses and not one roast joint 
among them. No monotony or 
shortage of interest and nutrition 
there! Besides which we have fish, 
presentable in half-a-dozen ways 
and in variety, all within the scope 
of a good industrial canteen. All 
capable of change in the way of 


sauces, accessories and vegetables. 

‘“‘Afters’’ are important. They 
must appeal to the eye and the 
palate, leave no waste, and be easy 
to balance in costings against the 
main dried fruits now 
available in fine quality make good 
bases for fruit compdétes and can also 
be included in steamed puddings and 
pies. The dried fruits are a source 
of iron. 

Among the calorie-increasing type 
of puddings which appeal are: 

Black cap (currant-topped, plain 
or sponge; lemon and vanilla); old- 
fashioned bread pudding with its 
various cousins of the college and 
cabinet type; plain with jam or syrup 
or rich fruit sauce; steamed fruit 
puddings and dumplings; fruit pies 
and tarts and flans. Jam, syrup, 
marmalade and lemon curd tarts; 
chocolate, ginger, lemon and coconut 
steamed puddings; baked sponges 
with various sauces; tarts of the 
Bakewell and Manchester and 
mincemeat family; bread and 
butter custard puddings (Princess), 
and a dozen different milk puddings. 
We have dried apricots, peaches, 
apple rings and pineapple. 

Can anyone rightly say there is no 
variety to be had today? 


course. ] he 


Employees Try New 
Washing Powder 


These girls are some of the 4750 
employees of Unilever Ltd., who 
were presented by the firm witha 
packet of Surf, the new washing 
powder, when it was introduced to 
the market recently. Tested by 
members of this journal’s staff, Surf 
would seem to have many uses— 
from washing dishes to washing 
overalis and tablecloths—in the 
factory or office canteen. 
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Distributive Trades 
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DAILY HERALD, ACRE HOUSE 


Do you need new skilled workers ? 


The readers of the “ Daily Herald” are the cream and backbone 
of the workers in industry. Their occupations cover all of the 
industries shown in the ore per cent sample of the 1951 CENSUS:- 


Food, Drink, Tobacco 


The swiftest and surest way to secure new skilled staff in your 
industry is to place a classified advertisement in the 
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ry \ s\ 


\ 
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addressed te 


* Transport and Communications 
Contracting « Non-Electrical Engineering - Agriculture and Horticulture - 
Coal Mining + 
Manufacture +» Paper and Printing -* Manufacture of Motor Vehicles and 


* Clothing - 


CLASSIFIED ADVERTISEMENT MANAGER. 
, LONG ACRE, LONDON, W.C.2 


* Building and 


Metal 
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llow to eut absenteeism 


The main cause of lost time in industry, according to 
the Medical Research Council, is sickness absence. 
Much of this absenteeism can be traced to the trans- 
mission of contagious ailments through the use of 


communal towels. 


Roller towels mean wait- 
ing and congestion— 
lost hours—transmission 
of germs—ex pensive 
laundry bills. 





Moisture Magnet—Hi-Dri 
towels absorb every drop 
of moisture. Will not 
disintegrate when wet. 





DISPENSER CABINETS SUPPLIED FREE ON LOAN 


B & WITHOUT OBLIGATION 
; ae Write or ’phone today for details, or ask 
r for a demonstration of Hi-Dri paper towels 
and further proof that they can help you 
t absenteeism. 
PAPER TOWELS CMa 


UYGIENE PRODUETS (Gt. Britain) LTD.. 11 Grosvenor Gardens, Westminster, London, S.W1 


Telep} >: VICtoria 1951/2 
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New Industrial Equipment 





EXECUTIVES’ SURVEY OF AIDS TO INCREASED PRODUCTION 


Readers who wish to have more particulars of any of the products 
referred to in this section are asked to write to the Editor, quoting the 
reference number which appears at the end of the paragraph. 

We are always glad to consider for publication descriptions—preferably 
VENTILATION accompanied by an illustration suitable for reproduction—of new products. 


Adaptable Dust Unit | CLOAKROOM EQUIPMENT | 


Hand and Face Dryer 


eg by its manufacturers to 

A be the answer to the problem 

created by Section 42 of the Factory 

Act this electric hand and face dryer 

has two vertical opposing nozzles, the 

upper of which can be swung round 

until it directs the warm air stream 

over the user face This nozzle is 

bell-shaped as to emit a diverging 

iir stream he drying of the hands 

is meantime continued at the lower 

nozzle. truc fork lift trucks, its purpose being 
Heating element and blower unit to lift, transport and stack articles by 

together absorb about three kilowatts. side gripping or clamping without the 

1 switch controls both, the use of pallets. 

It is essentially designed for hand 
ling cube loads such as packing cases 
and unit loads of cartoned goods or 
bales which can be manipulated by 
hydraulically clamping them between 
arms with suitable faces. <A _ variety 
of arms can be provided, including 

— ‘ Bs narrow types to handle baled textiles 
ap or paper, large high-friction faces t 
we » grip smooth contours, or spiked faces 

a. t., for timber or similar surfaces 
(PM / 556.) 

















“THIS new dust collector can be sup q 
I ie ad hd 4 Rise and Fall Table 


plied with one five 

but standard, fans and motors, two iaaiaae . : 

. ‘ * 4 2 ‘ as Ss ‘ 
different filter assemblies, and four dif Ss eee — ae J oe nid designe 
ferent dust storage containers. This <1 transporting heavy com 
means that applications requiring a ponents to milling, drilling or planing 
large air volume, but producing little machines, etc., and the quick transfer 
dust, can be dealt with as effectively of materials from factory to lorry It 


as those in which the air requirement is a rise and fall table, 2 ft. 9 in. 
is small and the dust load heavy. Light 
bulky dusts can, it is claimed, be 
handled as easily as heavy concentrated 
dusts. 

These units can be used as small 
multiple connection plants, having low 
initial and running costs. Runs of pedal being depressed by the user only 
ducting can be attached to them, suit- ‘°° long as the machine is in use. 
able fans being selected from a stan- Average drying time for hands and 
dard range. If an installation is face is 20-30 seconds (PM/555.) 
disbanded, the unit is available for 
another application, 

Senieeas includes _flame-proofed HANDLING! 
fabric filter; semi-automatic shaking 
gear; quick release dustbins of different Grabs the Load 
sizes to suit various densities of dust; 
and fans from 175 c.f.m. to 2,000 She grab device, r load clamp, illus- 
c.f.m. powered by motors from 4 h.p trated is constructed to replace 
to 24 h.p (PM/554.) the normal carriage and forks of Staca- 
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1 ft. 9 in. with an adjustment in 
height from 2 ft. 8 in, to 3 ft, 4 in. 
It is mounted on two fixed and two 
swivel castors. 

Used in conjunction with a tools 
rack (available in 6 ft. lengths and 
15 in. wide), made by the same firm, 
it can speed up the setting and rack 
ing of press tools, injection and corm- 
pression moulds. Top of the racking, 
which can be bolted to the wall, is 
reinforced to accept the heavy tools 
and moulds, and the lower shelf 
provides for the lighter tools. 

(PM/557.) 


Portable Shop Crane 


F all-welded tubular construction 

this 25-cwt. portable shop crane 
has been designed to provide strength 
with lightness, so that it can be easily 
moved by female labour. The method 
of mounting the towing handle ensures 
that the crane can only be moved when 
the handle is depressed and the handle 
remains rigid while in use. 

The winch is detachable for separate 
use, @.g., aS a 12}-cwt, wall winch 
[his capacity can be increased in accor 
dance with any additional purchase 








Rising Canteen Costs 


can be offset by installing a bakery 
and selling Home-made Cakes. We 
can supply full detailed equipment. 
Oven, Prover, Baking Sheets and 
complete minor equipment. We 
offer you the services of our Tech- 
nical Consultant who will be pleased 
to give information and advice on 
Canteen Bakery matters. Write now: 
Silicate Bakery Engineering Co. Ltd. 
129-131 Conybere Street, Birming- 
ham 12. Telephone: CALthorpe 
3084. 














through which the wire is taken. Base 
height of the crane is only about 18 cm. 
from the floor, so that work can be 
closely approached and a direct lift 
ensured. U-shaped base permits the 
maximum parallel imside clearance. On 
current models, inside clearance of the 
base is about 99 cm.—which is useful 
for machine-shop handling and for the 
f castings on machine beds 
(PM/ 558.) 


positioning 
or tables 


Steadies the Grab 
NEW 


crane 


levice for attachment to a 
ib is an automatic grab 
line, | to prevent the twisting 
and swinging of grabs and buckets. It 


, 
aesigti 


should be 
loading of 


particularly useful for the 
orries or small hoppers. 
Apart from its steadying action, the 
following are among the advantages 
claimed for the device. 

It ensures that the long side of the 
grab and long side of the receptacle 
are always in line, assists sighting, 
speeds up the operation, gives more 
economic usage of labour and avoids 
wastage of materials by spillage under 
all operating conditions, whatever the 
angle of the jib. 

Supplied complete with fairleads and 
cable, ‘‘U’’-bolt and clamping plates, 
the grabline can be easily fixed to all 
types of cranes without modification 
to crane grab, (PM/559.) 


Sack Holder 


TELESCOPIC sack holder makes 
filling a one-man operation 
i sack open and upright for 
stable in height to hold 
sack, it is of steel con- 
has rubber-capped arms 
he sack slipping. Inside 
is 13} in., width between 
vered is 15} in., and when 
Maximum height is 
40 in. an nimum 27 in. Weight is 
18 lb. The holder folds flat when not 
in use (PM | 560.) 


Sack 
by holding 
filling Ad 
most 
struction 
to prevent 
width at b 
irms when 
raised 18 


s1zes 
12 


Nine Foot Stacker 
NE 


pede 


strong point of this 
1-controlled power pallet 
the small manoeuvring 
ds. Operating on the 
principle straddle legs under the 
load, tl ucker can be turned at 
right-an¢ n an aisle width which 


stacker 
Space it 


measures only a diagonal, corner-to- 
corner dimension of the load. Thus it 
can be said that the truck itself re- 
quires no additional space whatever in 
which to manoeuvre its load. 
Secondly, while weighing less than 
7 cwt., this stacker can lift a 2,000 Ib. 
load to a height of 9 ft. With its 
own weight so light, and the load 
spread along the straddle legs, the 
stacker is suitable for use in many 
upper storeys of warehouses, etc., 
where it has hitherto been impossible 
to empley a fork lift truck. (PM/561.) 





| MAINTENANCE 





Spray Gun 


Byte a round or fan spray, this 
spray gun is suitable for use on 
car bodies, furniture, machine tools 
and constructional work. Supply of 
air and paint (or other material) is 
automatically regulated and the con- 
veniently located spreader control 
valve gives a progressive change from 
the conical through all elliptical forms 
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to a flat fan in any position of the 
head. Nozzle and head are self-align- 
ing. The gun is equipped with a 
spring clip quick release trigger move- 
ment. Approximate air consumption is 
4.5-7 cu. ft./min. The suction feed 
container holds about a quart. 

(PM / 562.) 


Draught Preventer 


HOSPHOR-BRONZE sealing strip 

designed to prevent draughts 
seems to be gaining popularity in 
factories and offices. It is now being 
marketed in lengths of 40, 60, 80, and 
100 ft., complete with springing tool 
and fixing pins. The tool is used t 
‘“‘spring’’ the metal strip after it has 
been tacked into position on doors or 
window frames. The process of 
‘“‘springing’’ the metal causes its free 
edge to curl outwards from the wood 
work, and it is this free edge which 
makes contact with the adjoining sur- 
face and bridges any gap, rendering 
the door or window air-tight when 


closed. (PM/563.) 


| PACKING | 








Carton Stitcher 


A USEFUL servant in the packing 
department is this carton-stitching 
machine, which fastens bottoms, sides 
and tops of cartons. It is foot- 
operated, and has a platform to carry 
filled cartons. The 20 in. x 14 in 
cast base supports a 3 in. diameter 
pillar. This pillar carries the support 
ing arms for the stapler head, which 
is actuated through toggle action 
connecting bars to the pedal. Con 
struction and design of the machine 
enable a powerful thrust to be given 
to the stapler head by a light opera 
tion of the pedal 





) Send 
/) ) your Christmas 
==" 1 Greetings with 
NAPT Seals 


Use these 
attractive 
Christ- . 
mas seals On your 
letters andparcels 
and help to con- 
uer tuberculosis 
hristmas cards 
are available, too 
SEALS 4/- per 100 
CHRISTMAS 
CARDS 6/- per doz. 
with envelopes 
From the 


NATIONAL ASSOCIATION FOR THE 
PREVENTION OF TUBERCULOSIS 
Tavistock House North, London, W.C.1 








fitted with a 
| jamming 
broad steel pre 
mm. or 12 mm. 
any corrugated 
hardboard and 


[he stapling head is 


a 
non-clog « prevent 
rhe macl 

formed st 
sizes, and wall 
board fibre board 


plywood (PM / 564.) 
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| BETTER HOUSEKEEPING | 
Water-fed Brush 


N ARKETED originally for clean- 
4¥i ing commercial vehicles and cars, 
this water-fed brush is coming into 
wide for factory cleaning also. 
Water is supplied via aluminium tubes 





use 


the centre of 
washing and rins- 
Brushes can be 


or rubber hose through 
the brush, so that 

ing are simultaneous 
supplied with soft, standard or stiff 
bristles and with 3 ft. extension tubes 
which can be joined to make a 6 ft. 
handle Some firms are using this 
brush for window cleaning. (PM/565.) 


Centrifugal Dryer 

HIS centrifugal dryer is designed 

for use where finishing processes 
demand speedy drying with minimum 
effort. It will ensure, say its manu- 
facturers, stain-free work after plat- 
ing, wet burnishing, bright dipping or 
de-scaling or, in the case of plastics, 





FINISHING 
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It can 
electric 


after dyeing or dip polishing. 
also be used—without its 
heating—for oil separation 

Size of basket is 12 in. diameter x 
8} in. deep (capacity 1} gallons); 
heating load, 1.3 kw.; motor 4 h.p.; 
floor space occupied, 24 in. x 24 in 
weight, 3 cwt. The dryer will hold 
up to 56 lb. of articles. 

The motor can be_ reversed by 
means of a rotary drum controller 
thus enabling cut shape articles to be 
quickly dried. To comply with the 
Factories Act the machine is made so 
that it is impossible for the operator 
to open the lid while the basket is in 
motion. (PM/ 566.) 











Showcards in 10 minutes 
Letter those showcards, price tickets, display 
matter, etc., yourself—quickly and easily with 
the Sagenta Textograph. Saves you time and 
money, requires no experience 
Write or ‘phone for further details 


M. & L. HAYCRAFT LTD. 
24 St. Stephen’s House, Westminster, S.W.1 
Tel.: WHitehall 9618/9 


TYPEWRITERS 


EARN AS YOU PAY! 
OUR HIRE PURCHASE 


system will enable you to 
acquire the machine YOU 
want . . . New Portables or 
Office Models. Remington, 
Olympia, ConsuldeLuxe, 
Olivetti “Scribe” Royal, 
Underwood, imperial, 
rebuilt machines in stock. Low 
Deposits, monthly payments. All machines fully 
guaranteed. Generous allowance made in part 
exchange or purchase out right. 
C.0.D. if required 
Ring CHA 2624/5 or BAY 8604 
P.T.S. TYPEWRITER SERVICE 
24 BUCHANAN BUILDINGS 
HOLBORN, LONDON, E.C.! 
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Summary of Official Publications 





READERS’ 


STATUTORY INSTRUMENTS 


No. 1615. The Fur Wages Council (Great Britain) 
Wages Regulation Order, 1952. Dated September 
2, 1952, made by Minister of Labour and Ni ational 
Service under Section 10, Wages Councils Act, 
1u45(a H.M.S.O, 9d. (Revokes Orders Z.(49), 
Z.(55) and Z.(57), and fixes new statutory 
minimum remuneration payable. Operative from 
September 22, 1952.) 
No. 1620. The Boot and Shoe Repairing Wages 
Council (Great Britain) Wages Regulation 
(Amendment) Order, 1952. Dated September 3, 
1952, made by Minister of Labour and National 
Service under Section 10, Jages Councils Act, 
145(a). H.M.S.O. 4d. (Amends Order D.(103) 
by increasing statutory minimum remuneration 
payable, and by altering conditions to be fulfilled 
by learners before general minimum time rates 
become applicable. Operative from September 22, 
1952.) 
No. 1621. The Laundry Wa Council (Great 
Britain) Wages Regulation Order, 1952. Dated 
September 3, 1952, made by Minister of Labour and 
National Service under Section 10, Wages Coun- 
cils Act, 1945(a). H.M.S.O, 6d. (Revokes Order 
W.(67) and = fixes new statutory § minimum 
remuneration avable. Also provides _ that 
guaranteed weekly remuneration is not payable in 
respect of any week if fhe worker's po me is 
terminated before the end of that week. Amends 
63) by providing that a worker is informed of 
his employer's intention to app!y to the Council 
for the holiday season to be extended in the case 
of that worker. Operative from September 22 
1952.) 


No. 1625 





The Retail Newsagency, Tobacco and 
Confection Trades Wages Council (Scotland) 
Wages Regulation Order, 1952. Dated September 
1952, made by Ministry of Labour and National 
Service under aa 10, Wages Councils Act, 
1945(a) H.M.S.O. 6d. (Revokes Orders 
R.N.T.S.(6) and - T.N.S.(8), and substitutes new 
statutory minimum remuneration payable. Also 
amends Order R.N.T.S.(4) by altering provisions 
relating to calculation of period of employment 
qualifying a worker for annual holiday and 
holiday remuneration. Operative from Septem 
ber 26, 1952.) 
No. 1626. The Retail Newsagency, Tobacco and 
Confectionery Trades Wages Council (England 
and ales) Wages Regulation (Amendment) 
Order, 1952. Dated September 4, 1952, made by 
Minister of Labour and National Service under 
Section 10, Wages Councils Act, 1945(a). H.M.S.O 
id. (Amends Orders R.N.T.(3) and (4), as 
amended by Order R.N.T.{10), by increasing 
statutory minimum remuneration payable. Opera- 
tive from September 26, 1952. 
No. 1627. The Retail Food Trades Wages Council 
(Scotland) Wages Regulation (Amendment) Order, 
1952. Dated September 4, 1952 made by Minister 


- payable. Amend 











Wm. H. GORE 


Second-hand reconditioned furni- 
ture and equipment for Canteens, 
Clubs, Offices, etc. Keenest prices. 
Varied selection. Chairs, Tables, 
Lockers, Desks, Ovens, Grills, Hot 
Cupboards, Urns, Mixers, Peelers, 
Slicers, Steamers, Boilers, Cutlery, 
etc. 


57a EASTERN AVENUE, ILFORD 
ESSEX Tel.: WANstead 9586 




















INDUSTRY AND PERSONNEL 


of Labour and National Service 
Wages Councils Act, 1945(a) 
Amends Order R.F.C.S.(6), as amended by 
Order R.F.C.S.(9), by increasing statutory mini- 
mum remuneration payable, and by providing for 
a reduction guaranteed weekly remunera- 
tion in certain circumstances Operative from 
September 26, 1952.) 
No. 1633. The National Insurance (Industrial 
Injuries) (Benefit) (Amendment) Regulations, 
1952. Dated September 4, 1952, made by Minister 
of National Insurance under Sub-section 2(A), 
Section 14, National Insurance (Industrial Injuries) 
Act, 1946(a 4s amended by the National 
Insurance Industrial Injuries) Act, 1948(b) 
H.M.S.O, 2d Amend the 1918 Regulations to 
provide that in determining claims for increased 
disablement benefit, on grounds of special hard- 
ship, any period of work while waiting for 
treatment, ete., may be disregarded as 
as periods of rehabilitation, training or trial 
Operative from September 10, 1952.) 
No. 1634. The Wages Regulation (Licensed Non- 
residential Establishment) Order, 1952. Dated 
September 5, 1952. made by Minister of Labour and 
National Service under Section 8, Catering Wages 
“ t. 1943(a H.M.S.0. 6d. _ (Revokes Orders 
..N.R(12), L.N.R.(18) and L.N.R.(23), and in 
creases statutory minimum remuneration payable 
Also amends Order L.N.R.(19) by increasing 
holiday remuneration payable to workers nor- 
matly supplied with full board or meals. Opera- 
tive from October 5, 1952. 
No. 1635. The Retail 


under Section 10, 
M.S.O, Ad 


in the 


Furnishing and Allied 
Trades Wages Council (Great Britain) Wages 
Regulation Order, 1952. Dated September 5, 
1952, Made by Minister of Labour and National 
Service under Section 10, Wages Councils Act 
1945(a). H.M.S.0. 9d. (Revokes Order R.F.A.(10), 
and fixes new statutory minimum remuneration 
Order R.F.A.(4) by providing 
ilculating holiday remuneration 
n termination of his employment, 
rovisions relating to calculation of 
ment qualifying a worker for 
and holiday remuneration 
Operative from September 26, 1952.) 
No. 1636. The Sugar Confectionery and Food 
Preserving Wages Council (Great Britain) Wage 
Regulation (Amendment) Order, 1952. Dated 
— ber 5 2, made by Minister of Labour 
and National Service under Section 10, Wages 
Councils Ac 45(a) H.M.S.O, 3d. (Amends 
Order F.(5 increasing statutory minimum 
remunerati¢ payable. Operative from Septem 
ber 24, 1952 
No. 1640 (S.85). The Fire Services (Conditions of 
Service) (Scctland) Amendment Regulatiors, 
1952. Dated September 4, 1952, made by Secre 
tary of State for Scotland under Sub-section (1), 
Section 17 Services Act, 1947(a). H.M.S.O 
2d Provide t military service of brigad« 
member lled to the Services shall count for 
pay p \lso extend period of compensa 
tion to p members injured on duty from 
3) week and bases compensation on 
Tvice insteac minimum rate of pay Opera 
tis from er 9, 1952.) 
No. 1644. The "Fire Services (Ranks and Condi- 
tions of Service) (No. 2) Regulations, 1952. Dated 
September made by Secretary of State for 
T tment under Sub-section (1 
rvices Act, 1947(a). H.M.S.O 
vid military service of brigade 
members to the Services shall count for 
Pay purpose Also extend period of compen 
: to part-time members injured on duty 
eks to 26, and bases compensation on 
minimum rate of pay. Opera 
r 15, 1942.) 
"The General Waste Materials Reclama- 
tion Waces Cour (Great Britain) Wages Regula- 
tion (Amendment) Order, 1952. Dated Septem- 
ber 12, 1952 e by Minister of Labour and 
National Servi der Section 10, Wages Councils 
Act, 1952. HM 3d. (Amends Order D.B.(42) 
by increasing itory minimum remuneration 
payable and | lucing the working week from 
18 to 46 he erative from October 1, 1952 


the method of 
due to a worker 
and by altering 
period of emf 


, 
annual holi 


No. 167 4. 


GUIDE TO ACTS, STATUTORY ORDERS, NEW RULINGS AND AWARDS CONCERNING 


No. 1685. The Toy Manufacturing Wages Council 
(Great Britain) Wages Regulation Order, 1952. 
Dated September 15, 1952, made by Minister of 
Labour and National Service under Section 10, 
Wages Councils Act, 1945(a) H.M.S.O, 4d. 
(Revokes Orders Y.(40) and Y.(45), and fixes new 
statutory minimum remuneration payable. Opera- 
tive from October 3. 1952.) 
No. 1686. The Linen and Cotton Handkerchief 
and Household Goods and Linen Piece Goods 
Wages Council (Great Britain) Wages Regulation 
(Holidays) Order, 1952. Dated September 15, 
1952, made by Minister of Labour and National 
Service under Section 16, Wages Councils Act, 
1945(a). H.M.S.O, 6d. (Revokes Orders H.L.(16) 
and H.L.(30), and fixes holidays allowed and 
holiday remuneration payable. Operative from 
October 1, 1952 
No. 1688. The Factories (Testing of Aircraft 
Engines, Carburettors and other Accessories) 
Revocation Order, 1952. Dated September 15, 
1952, made by Minister of Labour and National 
Service under Regulation 60, Defence (General) 
Regulations, 1939, the Supplies and Services 
Transitional Powers) Act, 1945(a), Supplies and 
Services (Extended Purposes) Act, 1947(b), Sup- 
plies and Services (Defence Purposes) Act 1951(c), 
and Supplies and Services (Continuance) Order, 
1951(d). H.M.S.O, 2d. (Revokes The Factories 
(Testing of Aircraft Engines, Carburettors and 
Other Accessories) Order, Iitie Operative 
from November 1, 1952.) 
No. 1689. The Factories (Testing of Aircraft 
Engines and Accessories) Special Regulations, 
1952. Dated September 15, 1952, made by 
Minister of Labour and National Service under 
Section 60, Factories Act, 1937(a), Section 8, 
Factories Act, 1948(b), and Transfer of Functions 
(Factories, etc., Acts) Order, 1916(c). H.M.S.O. 
id. (Prescribe precautions to reduce risk of fire 
and explosion. Operative from September 15, 1952.) 
No. 1693. The Savant Waste Materials Reclama- 
tion Wages Council (Great Britain) (Constitution) 
Order, 1952. Dated September 16, 1952 made by 
Minister of Labour and National Service under 
Section 20, Wages Councils Act, 1945(a). H.M.S.O. 
2d. (Brings the constitution of the Wages 
Council into conformity with the requiremepits of 
the Wages Councils Act, 1945. Operative from 
September 24, 1952.) 
No. 1704. The Police Regulations, 1952. Dated 
rege smber 17, 1952, made by Secretary of State 
for the Home Departme nt under Section 1, Police 
Act 1919(a). HAI.M.S.O. 1s Consolidate and 
imend existing Police Regulations other than 
those relating to discipline and promotion. Main 
amendments are alteration in age of appointment 
for a constable; extension from one week to one 
month of the period of notice to a constable on 
probation; omission of requirement that an 
inspector be on probation for one year: that 
temporary promotion be counted for pay purposes, 
etc., Operative from October 1, 1952 
No. 1733. The Wages Regulation (Industrial and 
Staff Canteen Undertakings) Order, 1952. Dated 
September 23, 1952, made by Minister of Labour 
and National Service under Section 8, Catering 
Wages Act, 1943(a) H.M.S.0O. 6d (Revokes 
Order I.S.C.(19) and fixes new statutory minimum 
remuneration payable and _ holidays allowed. 
Operative from October 15, 1952.) 
No. 1738. The Retail Bespoke Tailoring Wages 
Council (Scotland) Wages Regulation Amendment 
Order, 1952. Dated September 25, 1952, made by 
Minister of Labour and National Service under 
Section 10, Wages Councils Act, a a). H.M.S.O, 
id. (Revokes Order R.BS.| and increases 
statutory minimum remune ee pay able. Opera- 
tive from October 13, 1952.) 


GENERAL 


Ministry of Labour and National Service. Report 
for the Year 1951. Issued by the Ministry of 
Labour and National Service, September, 1952. 
H.M.S.O. 6s. (See also page 203.) 

Repairs of Drums or Tanks—Explosion and Fire 
Risk. (Warning Notice.) Issued by Ministry of 
Labour and National Service, Factory Department, 


NOVEMBER 1952 





H.M.S.O, 2d 

Chimneys. Certificate of 
Building, (Safety, Health and 
Welfare) Regulations, 1948. Issued by Ministry of 
Labour and National Service, Factory Depart 
ment, June. 1952. Factory Form 2006. H.M.S.O. 
8d 


National Service 

Civil Employment 
88. Issued by the 
1952. H.M.S.O, 2d. 


May, 1952. Factory Form 386 
Hoists in Certain 


Exemption No. 3. 


Act, 1948. Reinstatement in 
R.E.Code 1 Pamphlet 
Office of the Umpire, August 


INDUSTRIAL COURT AWARDS 





No. 2403. Road Passenger Transport Under- 
Takings. Reference: Claim that wages and condi 
tions of employment of drivers and conductors did 
not conform with requirements of Section 93 
Road Traffic Act, 1930. Award: The Court found 
that wages and conditions of employment were 
less favourable than those specified, and awarded 
accordingly 3/9/52.) 

No. 2404 Government Industrial Establishments. 
Reference: Dispute arising from application of 
Industria! Court Award No. 2388 to canteen 
workers at the Ministry of Supply. Award: Wags 
increase of 7s 1. a week to men and 6 to 
women 
No. 2405. Paint, Varnish and Lacquer Industry. 
Reference: Claim for substantial increase in basi 
rates. Award: Increase of 7s. a week to men, 5s 
to women, and proportionate increases to juniors 
9/9/52 

No. 2406. Entertainment Industry. Reference 
Dispute concerning terms and conditions of 
employment of musicians in theatres and music 
halls outside London’s West End and Suburbs 
Award: Existing bonus to be increased from 2s 
to 22s. 6d. a week. No award was made in 
respect of salaries of musical directors, and the 
Court found against the claim for a single scale 
to replace the existing four scales in the agree- 
ment of February, 1950. The alteration of condi- 
tions of employment, in the light of this award 
was referred back for consideration by both 

10/9/52) 

Catering Industry. Reference: Claim 
that rates of pay for certain grades of staff employed 
in National Service Hostels be increased by 10s 
a week. Award: Increase of 5s. a week to adult 
non-resident staff, with proportionate increases for 
women and juniors; the claim in respect of resident 
staff was not established 1/9/52 
No. 2408. Road Passenger Transport Industry. 
Reference: Claim for substantial wage increase for 
all employees governed by the National Joint 
Industrial Council for the Road Passenger Trans 
port Industry (tramways, trolleybuses and motor 
omnibuses Award: Increase of 7s. a week 

11/9/52.) 

No. 2409. Government Industrial Establishments. 
Reference: Claim for lead rate of 4s. for waiters 
ind waitresses employed in Air Ministry and War 
Office Award: Lead rate of 2s. for waiters 
the claim on behalf of waitresses was not estab 
lished 16/9/52 

No. 2410. Electricity Supply Industry. Reference 


Claim for increase of 3d. per hour for all manual 
ipply industry 


messes 


grades in the electricity 
Increase of 2d per hour for all grades 
No. 2411. Distributive Trade. Refer 
for a ‘pitching payment” on all prod 
fields Market Award The Ce 
favour of the principle of 

pitching all produce and directed 
cerned to negotiate a1 «schedule 
18/9/52 
No. 2412. 
Claim 
ind ancillary 
week for adults 
juniors, on the 
Bl 10 of the 
revised J ly 25 
No. 2413. Road Transport Industry. Reference 
Claim for increase of 10 per cent. in wage rates 
of engineering maintenance and re pai grades 
Award: Increase of 2d. per hour for adults, with 
preportionate increases for Juniors, In rates pro 
vided for in clause 2(a) and 2(b) in agreement « 
November 7, 1950, as revised October 8, 1951 
(9 no) ) 

No. 2414. Electricity Supply Industry. Reference 
Claim that salaries of clerical grades be increased 
by not less than 10 per cent. Award: The Court 
award salary rates ranging from £160 a year at 16 
to £375 at 26 for male clerical officers, with pro 
portionate rates for females; and an increase of 
£% a year to officers on the higher clerical 
administrative and commercial staff 0/9/52 
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a comm<e 


Road Transport Industry. Referen 

bstantial wage s for operat 
Increase of &s 

proportionate increase 

A ppendice 

1950 


for s 
grades 
with 
rates provided for in 
Agreement of October 25 
195) 25/9/52 


+/9/52 


DISPUTES TRIBUNAL 
AWARDS 


INDUSTRIAL 





No. 224. Rates of Wages of Certain Workers 
Employed in the Coal Distributive Trade. 
For adjustn t wage rates of workers 

nr the National Joint 

Distributive Coal 

Award: Increase of 

with proportionate 


Remuneration of Certain Workers 
Employed by an Engineering Firm in 
London Area. Clair For increase of Ills 
44-hour wee for t period November 2 
nt 7 f rdance with engineer 
November 20 1951 
1 favo f workmen 23/8 / 52.) 
Grouping of Towns under an Agree- 
ment Applicable to Clerical Workers Employed 
in Provincial uae Ne wspaper Offices. Claim 
For revision of « ym of towns for wage 
rates in specified Award: Claim not 
established 
No. 227. Reumaneention of Certain 
Employed on Ship Repair Work at 
Clain r increase f ils a week for 
machinist ) blackst strikers in accord- 
with engineerir agreement of November 
Us) 1950 Award ] favour of workmen 


we Workers 
Grimsby. 


30/8/52 
No. 228. Annual Holidays in the 
Section of the Lace Industry. Claim 
weeks annual olida with pay Award 
Two weeks’ annual holiday with pay at the rate 
of £6 a week for men and £4 for women, for a 
full year service, with pro rata payments to 
workers with les than one vear's service 
OR / 52 
No. 229. Rates of Wages of Certain Workers 
eres in the y= Industry in Yorkshire. 
Claim: For minitr of pay ranging from 
td to 1d. per hou es those laid down by the 
xorg W ages Counc Award: Claim not estab 
shed 
No. 230. 
at Scarborough Heapieel. laim 
be classified as Solon Gathe 
1, and paid a cording; Award 
established 1/9/52 
No. 231. Rates of Wages of Certain Engineering 
Craftsmen Employed by the Leicester Corporation. 
Claim: For increase of 11s. a week to craftsmen 
employed im the cleansing department, in accor- 
nce with engineering agre¢ nt of November 
195 Award: Claim not tablished 5/9/52.) 
No. 232. Remuneration of Certain Chief Officers 
of the Wallsend Conperetion. Claim: For imple 
I Toint Negotiat 
ing Committ for f Officers of Local 
Authorities ir p f Borough Treasurer and 
Borough Engineer r vevor Award: in 
favour of clain ) 2 
No. 233. Remuneration of Certain Chief Officers 
of the Swansea Corporation C'aim: For imple 
mentation of reco ndations of Joint Negotiat 
ng Cor oF hief Officers of Local 
Anthorit n respect of the Borongh Treasurer 
Director 1 r nd Borough Architect 
Award: Ir ] i? 
No. 234 
cf the 
Fe if 


“Leavers” 
For two 


Clessific ation of Two Workers Employed 
hat two workers 
attendants, Class 
Claim not 


entation « r 


Remuneration of Certain Chief Officers 
Blaydon Urban District Council. Claim 
piementation f recor endations of the 
icf Officers of 
hief Financial 
or. Award: In 


Remunerstion of Certain Stokers Em- 
at Y ane { 4mm F or 

I f Group ¢ 

hens not estat i 16/9 


No. 235 
ployed | at a Bienpicn! 





EYE-RESTING TECHNIQUE 
Continued from p. 190 








injury. Instant attention is thereby 
drawn to an exposed danger, and 
personal reactions to these aids 
become subconscious and involuntary. 
Psychromatics thus greatly assist in 
improving safety precautions. 

This subject of psychromatics is 
highly specialised. It requires the 
closest collaboration between the 


INDUSTRIAL EQUIPMENT 


design specialists, the works manage 
ment and the technicians responsibk 
for carrying out the installation of 
the scheme. It is vital to the 
of the treatment that a planned 
scheme should be strictly practical 
and capable of being carried out 
economically, Mistakes can be costly 
The right treatment may cost no 
more, initially, than a badly-designed 
and wasteful lighting installation 
and a poor scheme of decoration. 


success 


Credit to Management 


While it must be admitted that the 
principles outlined here can be more 
readily applied to new premises, th« 
conversion of older buildings is by 
no means an _ impossible task 
Modernisation of lighting will often 
bring about a lowering of running 
costs, particularly when it is com 
bined with the high light utilisation 
factor of a good scheme of decora 
tion. Buildings have to be _ re- 
decorated at some period and then is 
a good time to put in a scheme 
which, because it is completely 
suited to its location and purpose, 
will be of the greatest benefit to 
those who use it, and a credit to the 
management concerned. 





Everything 
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BOILERS 
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LOCKERS 


KITCHEN UTENSILS | 
CROCKERY « CUTLERY 
CANTEEN FURNITURE 


CLOTHES LOCKERS, etc. 


Horwood 


CATERING EQUIPMENT LTD. 
177 SEVEN SISTERS ROAD, LONDON, N.4 
el.: ARChway 1574 
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THE MONTH’S DATES Harrods Ltd., Brompton Road, London, 
S.W.1. (Staff Management Association.) 
> “Effect of Staff Status for Manual Workers.”’ 
8 — Street, London, W.1. 10 a.m. 
chiatry and Industry.”” Dr, R. Tred- 
god ex = House, Strand, London, 





Management Diary for November 


“Phe Ethics. of Management.”’ Miss 
Batten. The Engineers Club, Manchester. 
Ashridge Junior Executives.”’ (Course.) 48 Bryan- 6.30 p.m. 
Nov. ston Square, London, W.1. 80- 
24- -17 ‘‘Mecting the Personal Needs of Em- Dec. 
Dec P - B ployees Pe = Hall Hotel, Clacton. 6 ‘Employees’ Services.’’ London. (Course.) 
5 “Industrial Management.” onar Law 7 Advisory Meeting. Birmingham. Institution of Beitish Launderers 
emcee Collage, Deretametes, Serte. ‘ on roomy : ee Training jg-99 Management Conference. Leamington 
British Association for Commercial and Industrial 24 “Manual Lifting and Handling.” Leeds Spa. 
Education 2 Manual Lifting and Handling.” Sheffield. at of Heating and Ventilating Engineers 
+5 Communication Training. (Senior Manage- 25-27 ‘“‘Course on Canteen Management.” 48 he Impact of Environme ntal Warmth 
ment Course.) & Hill Street, London, W.1 Bryanston Square, London, W.1 n Personnel in Industry.”’ : 
10-12 Communication Training. (Departmental 27 “Reporting Social Events.”” (For indus v fhite. G.EC. Ltd., Cathays Park, 
Management Course.) S$ Hill Street, Lon- trial editors.) T. R. Gilbert. 48 Bryan- Cardiff. 6.30 p.m. 


don, W.1. ston Squa London, W1. 2.30 p.m. Institution of Works Managers 


Industry and the Law."’ Stuart Shields 


British Institute of Ceengeenes Grand Hotel, Sheffield. 7.90 p.m. 


utt Mt o ce oO ] 1 f 7 « « y is m 
“15 — un Management nferen Harr fan & one and Handling Bisham 5s “hk Beste af Meee Relations Trends.’ 
1. ‘ . J Marsh. Leicester College. 7 p.m 
7 “Incentives in Industry.”” S. G, Massey. 
Danum Hotel, Doncaster. 7 p.m 
“W ork Sti idy as a Stand a of pee 
ment. K. P. Kelly. Y.M. John 
Wiiliam Street, Huddersfield. 7 oe 


Burton Manor 
14 Supervisory Management Office Conference. Eastbourne 
214 “Survey of the Docks and Shipping 
Industries—With Special Reference to Institute of Industrial Supervisors 
Human Relations 5 “Consultation in Industry.’”” H. Weston ‘s . a : s 
6-28 Administration Course for Junior Manage Howard. Coll ege of siocnnelosy Suffolk Some Thoughts a ye ane nit 
ment. Strevt, Birming! iam 7.30 p . ment j: C. W. Stead. Adelphi Hotel 
. + ‘‘Foremanship. . E. Ve ey. Platt Bros., L The Tec Sos oa 4 How to Get it.” Dr 
Carlisle and District Management Association Old 0 p = D eC ( h, am _ om I 2 tit te L rvs 
11 “Personality in Relation to Leadership and } Discussion meeting with Institute of Per- DP — wey snsutute, Lancaster. 
. I : E ees.” ) sonn y ) S ee ‘ - , . 
. a Employees De Bilston 7 ee oo a Thompson Bro “Communications in Industry.”” J. V. Ellis 
: 2 Raia een soos a W. J. Izard. Sand The Piough, Kenton Road, Kenton, Middx. 
; nerican Sn J. izzard. dé 30 p.m. 
Chartered Institute of Secretaries well Hotel, West Bromwich, 7.45 p.m 12.80 | 
‘Pe rsonnel in Industry Selec tion and 9 “Industrial Law--What the Foreman a. Fune — B.! - —— ty ay in Pa 
Training.” W. Davis Reid, Ca'doro Shou'd Know.” South Wales Institute of arge Enterprise. . Pascoe, Fran 


Restaurant, Union Street, Glasgow Engineers. 7.30 p.m a > ae ardens Hotel, Northampton 


7.15 p.m. 13 “Management and Supervision -— Their ‘ ee ee _” Mi 
“Training for Management.” Prof. A. F Relationships.” Great Northern Hotel, a —y one Sater: ev, “ees 


Burstall. Midland Hotel, Forster Square Leeds 7.50 p.m _ (Joint meeting with “wine as 
Bradford. 7 p.m Institution of Works Managers.) Wolverhampton. 7 p.m. 
18 “Supervision and Materials Handling.”” National Insti of Industrial Psychology 
Corporation of Certified Secretaries. F. T. Dean. G. W. King, Ltd., Nottingham 3-7 Course II in Selection Methods. London 
27 “‘Higher Control in Management.” A 7.30 p.m Supervisors’ Extended Course. London 
Mallinson, St. Enoch Hotel, Glasgow 18 “The New Foremanship.” J. K. Evans 10-14 Residential Course for Supervisors. Bel- 
7.80 p.m. College of Technology, Rotherham. stead House, Nr. peeuten, 
7 t 18-1% Course for Supervisors. Cardiff. 
Illuminating Engineering Society 1-17 nan Relations, Communication and 2-21 Course for Supervisors. Bristol 
“Planning an [Industrial Lighting Schem« Discipline Esplanade Hotel, Seaford, 24-28 Course I in Selection Methods, Birmingham 
A. Heydon Midlands = Electricity Sussex 26 Conference. Birmingham. 
Board, 381 Kingsway, Stoke-on-Trent The New Foremanship.” J. W. Ball. 
6 p.m College of Technology, Suffolk Street, 
“Planning Lighting Installations.” J. F Birmingham 7.30 p.m. 
Roper, City of Edinburgh tighting and 9 “The Worker's Attitude to his Job.” 
Cleansing Department, 357 High Street Butler and Tanner Ltd., Frome. 7.80 p.m 
wae ge 7 p.m je , F ‘ Ir strial Law—What the Foreman Office Welfare 
he ighting of Shipyards.” ke Know.” T. Wylie. Craven Arms : — — 
McCulloch. Institution of Engineers and ‘tel, High Street, Coventry. 7.30 p.m. HE Home_ Secretary, Sir David 
Shipbuilders in Scotland, 89 Elmbank  * ler in Large-scale Organisation.” Maxwell Fyfe, told the annual 
Crescent, Glasgow, C.2. 6.30 p.m. 2 : 4 I V The Polytechnic, Woolwich, conference of the Institute of Shop 


Factory L ighting.”” Lighting Service don, SE. 7.80 p.m. oo A = 
Bureau, 2 Savoy Hill, London, W.C.2 50 “Pin Forename Works Safety.” W. J.S Acts Administration that the Govern- 
6 p.m ahar Technical College, Hyde ment, with great reluctance, had de- 
‘Industrial Lighting.” W. Imrie-Smith 7.80 p.n cided to defer the introduction of 
Preston and District ¢ hamber of C cmon » “Comn ations and English Expression.’ legislation on health welfare and 

— , , , 


19a Vishergate, Preston. 7.15 p.m ~ _ K. D. Cowie County Commercial College, ° . 
‘Lighting in Relation to Safety ay Vision.” Wednesbury. 7.80 p.m. safety in offices and shops until 
E. A Burray ; G E C. _ 2 St. Aldate 21-98 “Work : ady ven Manage- eoonomic conditions improved. The 
ree oucester er ment.’ 1orne Hill, Leamington. , 
26 Joint Merting with T'W.1. Association. G chief difficulty was shortage of building 
Industrial Welfare Society Darling. Westgate Hotel, Newport. 7 30 p.m. labour and materials. 
8 —— Handling and Lifting.” Birming 7 ery ibi roe | . ny a Supervisor.” However, the Government hoped to 
lam. ( 4 Steac ritis effrey Viamonc : * . 
‘Industrial Law.” Sheffield Ltd., Wakefield. 7.80 p start consultations with interested 
ath ms of British Trade ‘Unions Today.” Organisations this autumn and were 
: is a = H_ Douglass. Royal Beach Hotel, a ol circulating tentative proposals as a first 
Jiscussion Group tor Supervisors ourse 7.30 p.m > j 
48 Bryanston Square, London, W.1. 6 p.m 27 ‘‘Managing Men, Materials, Machines.” step. These Prof osals followed 1m 
Waugh. Grand Hotel, Sheffield. 7.5 . general the recommendations of the 
27"The New Foremanship.” _H. . Gowers Committee, and dealt with 
Discussion Group for Retail Trades Hoover (Washing Machines) Ltd., shops offices catering establishments 
(Course.' 48 Bryanston Square, London Aberdare 7.80 p.m. - n : 
Wi. 6pm theatres and other miscellaneous places 
Advisory Meeting. Doncaster cuneate of Indus trial Technicians of employment. He pointed out that 


“Industry and the Modern Educational “The W Attitude to Scientific Work : 
System.” Dr. H. H. Burness. 48 Bryan- Measure — J. Leask. Chamber of one of the most difficult problems was 
ston Square, London, W.1. Cenanec New Street, Birmingham. that of definition. Although shops and 
a . k ny pt ‘i. ; 7.15 p.n theatres could be easily defined, there 
“Industrial anc actory Law.”’ (Course was at present no legal definition of an 

S els. 48 yanst , 4 
a SE, Satnge of Dorn O laranckent of Tomorrow.” Office. The Government thought it best 
“Job Evaluation.” (Course.) J. M. Mar- Miss B. N. Sear. London School of to apply legislation not to office build- 
, dg, EH, F ane @  Dryeen ee eneeates Houghton Street, London, ings as such but to rooms which were 
1014 “Human Relationships in Industry for Work Measurement.” M. Rosenthal. Chiefly used for clerical work. 
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Pendley Manor 
10-15 Foremen‘s Course 








Reduce foot injuries 
in your factory 


# proractive 4 
roeTwiar } 


SO’ LONGER WEAR 4 





Hints om Care % / 
te Pgoes bored | LY 


This NEW safety footwear 
has all these EXTRA features 


Extra protection. Fully armoured with built-in steel toe- 

cap and built throughout in accordance with the latest 
B.S.1. Specification. Complete protection against static crush- 
ing pressures up to three tons. 


Smart appearance. PLUS FIFTY boots and shoes are indis- 
tinguishable from normal footwear, and available in a 
range of modern styles, all with.invisible, built-in reinforcement. 


50°, longer wear, and greater comfort. Only specially pre- 
pared leathers are used throughout. Uppers are sewn with 
rot-proof thread; soles stitched with acid and rot-proof Terylene. 


Free insurance. (£1,000 in the event of death following 

accidental toe injury sustained by the worker in the 
course of his employment whilst wearing PLUS FIFTY footwear 
or compensation during disablement from following his occupa- 
tion as the result of such injury at the rate of £10 per week 
up to a maximum of £60.) 


Immediate delivery. Special in-stock supply service 
ensures prompt despatch of all sizes. 
SOLD ONLY THROUGH 
Pls Fifty WELFARE DEPARTMENTS 
A complete ‘ 
SS ton AND INTERNAL 
with safety See INDUSTRIAL ORGANISATIONS 


combining style 





Get full details and prices, without delay, from 


PROTECTIVE FOOTWEAR SERVICE LIMITED 


LODGE ROAD - KINGSWOOD - BRISTOL 





231920 GLOVERS 
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What 


colour is more 


production? 


That’s what we said: if you find a factory pro- 
ducing more, what colour do you expect to see 
on the walls, the machinery, che controls ? 

This question matters a lot, and of course there’s 
no single answer to it. But we do know an 
answer to eye-strain, greatest single factor 
causing fatigue and keeping production down. 
That answer is: careful colour planning. At 
no extra cost, when painting, factories can be 
made lighter, more cheerful, easier places to 
keep cleanandtowork in. This improved atmos- 
phere is always followed by improved production. 
Perhaps you have a problem of this kind. If 
so, let us provide the answer. Here, at John 
Hall & Sons Ltd., there is a Colour and Tech- 
nical Advisory Service that operates specific- 
ally for the benefit of Industrial concerns, 
Public Authorities and Architects who wish 


to consult on painting problems. 


MAKERS OF 


BROLAC 
Double Protection Paint with the Enamel Finish 


MURAC M URAC P.E.P. 
Matt Oil Finish Plastic Emulsion Paint) 


JOHN HALL & SONS 


(BRISTOL & LONDON) LIMITED 


Hengrove, Bristol 4 and 
1-5 St. Pancras Way, London, N Wt 
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al LIFTING TACKLE NEEDED FOR LOADING 
THE EEZION TRAILER 


Wheel your load straight on, 
actually at ground level. A self- 
contained hydraulic pump raises 
the platform to 134” for 

, towing. 


OMIC LTD. 
9 GEORGE ST., BAKER ST. 


LONDON, W.1 Telephone: Welbeck 898! o5 aut, Sat. 3 aan 


and 5 ton capacities 








STEEL BUILDINGS FOR DISPOSAL 


STRUCTURE 100 ft. x 48 ft. x 14 ft. high, asbestos cladded, 6 ft. glazing in roof 
slopes. 

STORAGE BUILDING 180 ft. x 90 ft. in three 30 ft. bays x 14 ft. high, new 
cladding and }” P.G., in roof slopes. 


SINGLE'STOREY BUILDING 192 ft. x 42 ft. 6 in. x 14 ft. high, ready for erection. 
All buildings can be supplied and erected complete. 
CHAMBERLAIN INDUSTRIES LIMITED 
STAFFA ROAD, LEYTON, E.10 LEY. 3678 











losing your grip 
ON WASHROOM COSTS ? 


DON’T LET SOAP RUN AWAY WITH YOUR 
MONEY WHEN you can cut the “running-costs"’ of 
your staff-washroom—and save pounds every year ! Homacol 
Liquid Soaps, in the handy Homacol drop-by-drop dispensers, 
prevent pilferage and waste... while providing an economic 
supply of gentle yet thorough-cleansing quality soap. 


SAVE SOAP, SAVE MONEY WITH 


HOMACOL 


Liquid Soap Service 


For Full details please write 


THE mines MANUFACTURING CO. LTD. 


Rickmansworth, Herts 
Rickmansworth 3191 








"Grams: ‘Liquisopa, Rick th 





E.51 








UTILITY OVERALLS 
H. & F. MORRIS LTD 





Specialists in 
ALL TYPES AND COLOURS OF 
MEN’S AND WOMEN’S 
INDUSTRIAL OVERALLS FOR 
EVERY INDUSTRY FROM 
STOCK 


INDUSTRIAL GLOVES 


ETC. 
GLOVERALL LTD 


(REGD.) 





COTTON, TWILL, LISLE AND 
STOCKINETTE A SPECIALITY 
ALSO LEATHER P.V.C. AND 


Take a seat... 


(PROPRIETORS | 8 BROOKS 4 CO LTD) 





RUBBER GLOVES & APRONS 


30 CRICKLEWOOD BROADWAY 
LONDON, N.W.2 
Telephone: Gladstone 1056/7'8 











itwill make 


We also manuf ture 
SHELVING ° 
PLANFILE CASINETS 


CUPBOARDS “ue LOCKER 
ANTEEN EQUIPMENT 


OFFICE « WORKS SEATING 


The range of Evertaut chairs is wide enough to 
seat practically all workers of all trades and 
vocations. Great research has gone into the de- 
signing of each model with the view to giving 
correct posture and anatomical support at all 
times, thus reducing to a minimum the fatigue 
which costs employers so many productive 
“Man hours.” 
Please write for Catalogue ““1G."" 


E. 26 


A chair specially designed 
for the draughtsman and 
the telephonist, giving 
the additional height 
and correctly placed 
tubular footrest so 
necessary to good posture 
and comfort. 


E. 66 


A luxurious executive 
chair which combines 
comfort and correct 
posture. This chair can 
be supplied in a wide 
variety of upholstery 
coverings. 


7wWORK TRAY vo SYSTEMS 
OFFICE TABLES 


WALSALL ROAD, PERRY BARR, BIRMINGHAM 22b 


ne: BIRchfields 4587 (4h lines) 
London Office: 


*Grems: ** Evertaut, Birmingham” 


Kern House, Kingsway, W.C.2 (HOL. 0238) 


NOVEMBER 1952 





TTSTOIAISIALEIATALATA LA ALATALALATA 


THERE’S NO TIME WASTED NOW— 





ey 


CHINABRITE MAKES WASHING . Oe MUCH EASIER... 


te 


; 
Your crockery aneery not only looks sparklingly 


clean, 1“@i§m™malso CHEMICALLY clean’ when 


CHINABRYTE is used. Specially prepared for the 


caleryng trade, it is suitable for machine or hand 


ee washing-up — it removes all deposits quickly and 


Mp, 
By 


Pa 


by 


DECI M 223. A tasteless, taintless, instant 


fe Cream Servers 


GLAS. An inexpensive but powerful product for - MW | he A 3} R ' T gE 


glasses in public houses 


EROKLENE. A strong Detergent s ecially gr 


ning beer engines and pipe lines 


prevents infection. Write for trial supply. 


Nir THE BRITISH HYDROLOGICAL CORPORATION 
y b COLLOIDAL WORKS, HIGH PATH, MERTON, S.W.19. Telephone = LiBerty 102! (4 lines) 


Johannesburg. And at 


F » Associated Companies: Colloidal Detergents of Australia Ltd., Sydney, Australia; Chemical Services (Pty) Ltd 
Copenhagen, Amsterdam, Brussels, Paris, Lille, Lyon and Ober-Winterthur, Switzerland 
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PE TE res 


SANITARY TOWEL 
VENDING 
MACHINES 

provide these 
advantages 

@ A mechanism that can be 


adjusted to operate on any 
number of coins. 


@ Achoice of brands—soluble 
and non-soluble. 


@ An assurance of unlimited 
supplies. 


Particulars from: 


PETER’S AUTOMATIC MACHINES 


LIMITED 


1 LADBROKE RD., LONDON, W.11 


Telephone : PARK 7606 


Approved by Factory 
Inspectors. Universal 
AC/DC power unit 
1,200 watts. 


110-ibs. weight. Gen- 
erous size pneumatic 
tyres. Large capacity 
internal dirt container. 


a KS! 








SERVICE ECT 


Cé Ltd otro ao = 


MODEL 5! 
INDUSTRIAL 
VACUUM CLEANER 
Unique design makes this, 
weight for size, the most 
economical and powerful 
portable Vacuum Cleaner 
available. One man opera- 
ted it is built for easy 
manipulation in confined 

spaces. 
Write for illustrated Folder —511'50 P 








DISPENSERS 
for 
ke CREAMS 
i¥%& LIQUIDS 
i* CLEANSERS 


etc. 


DISPENSERS LTD. 
-_ 


BRITHORN WORKS 


TELSCOMBE CLIFFS, NEWHAVEN 
SUSSEX 


Telephone: PEACEHAVEN 2335.6 (2 lines) 
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WE INVITE YOU TO 
CONSIDER THESE 
POINTS 


- TOSAYAS are the most comprehensive range of safety footwear available. 
. They conform fully to the latest British Standards specifications. 


Quality and price are unequalled. 
Workers are fully protected by our Accident and Public Liability cover. 


WRITE FOR ILLUSTRATED BROCHURE AND PRICES TO :— 


AS 


BRIGGS INDUSTRIAL FOOTWEAR LTD. 


17-23 DOVER STREET, LEICESTER 


NOVEMBER 1952 











EVERYTHING FOR Wy THE CATERER 
o. — <a m3 


All Under One Roof 


Following upon the recent redecoration and furnishing of our 
Showrooms, we are holding special displays featuring :— 


MODERN COOKING EQUIPMENT. HARDWARE. 
TEA DISTRIBUTION SCHEMES. 
CROCKERY. STAINLESS STEEL SINKS & DRAINING BOARD. 
CUTLERY. TUBULAR FURNITURE. WOOD FURNITURE. 
LABOUR SAVING EQUIPMENT. 


We believe so complete a range of catering equipment under one roof to be unique 
and give you a cordial invitation to visit us. 


JAMES FARQUHARSON & SONS LTZ2 

















—7 


CATERING OUTFITTERS FOR OVER 100 YEARS 
PARK PARADE, HARLESDEN, LONDON, N.W.10 Telephone: ELGAR 4080 














) OVERALLS 


'®) | Ready for any job—give lasting wear. 


_ Button-through and Crossover Styles with 
short or long sleeves. 


y— os 


Also Women’s Bib-and-Brace Overalls and 
Boiler Suits. 


THE JAYESS CLOTHING CO. LTD. 
Fourth Ave., Team Valley Estate, Gateshead-on-Tyne |! 
Telephone and Telegrams: Low Fell 75044-5 
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This might have been 


YOUR SHOE 


That dent was caused by about half a ton’s weight of 
steel plates... 


This might have been 


YOUR LETTER 


148 Clifton St., Old Trafford, M/C 16 
Dear Sirs 
| am in receipt of your check which is compensation under " 9o 
your £50 guarantee. If | had not been wearing your safety HTN: i ie 
boots | should not have had any toes on my left foot and AY shoo" 
through wearing them | only lost a part of my big toe. | "yy 
have told every one that | have come in contact with what 
a marvalous boot they are and how lucky | was to be 
wearing them... Yours Sincerely, Mr. John Whittle 


These can be | 
YOUR SAFEGUARDS 1 6 iM AS 


FIRST Sound Brand Safety Footwear protects you with 


a steel toe cap, invisible in wear — but very much in 
evidence in an accident! 


SECOND There’s the famous Sound Brand 


IN ADHESIVE FABRIC 
£50 COMPENSATION GUARANTEE STRIP DRESSINGS 


To every worker who, while wearing Sound Brand 
Internal Steel Toe Safety Footwear, sustains a toe The special “clinic cabinet” illustrated 


injury in the course of his work, we will pay £5 a : , 
week during the period of absence from work up to ornare meen gross of Datso-Lastic self 
adhesive fabric strip dressings in three 


a maximum of 10 weeks as a result of that injury 

different sizes. With antiseptic gauze pad 
these dressings can be applied in a 
second, induce quick healing and allow 
free muscle movement. 


Sound Boule Limited Dalzo-Lastic 
FIRST-AID DRESSINGS 


MADE BY DALMAS LTD., LEICESTER & LONDON. EST. 1823 


This guarantee means just what it says: there are no 
strings, no * conditions’ to Sound Brand protection. Write 
for leaflets to: 


SOUNDWELL &RISTOL 


Messrs. L. Elkan Ltd., Stepney Bank, Newcastle-on-Tyne 
Messr:. H. C. Smith Ltd., 31 Dale St., Manchester 


@©@e20000000088 888883686 
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PRODUCTS 


0 GOSPO The economical and extra efficiency cleaning powder. 


Sold in the normal cannister or in bulk — ranging from 28 Ib. tins. 
RUBA PASTE Especially for rubber floors. 


 @) GOS The sterilising detergent with remarkable properties. A 
boon to the catering industry. 





GOSINE A new machine dish washing detergent — guaranteed 


to remove obstinate stains. 


Oo TOILET SOAPS }oz., 1} 0z. or 30z. size, embossed with 


your name free, for 
quantities of 10 gross 
or more. 


Write for full details of our 
Industrial Soaps, disinfectants 
and range of cleaning materials 


DOWNSHIRE OUSE, ROEHAMPTO 
GOSPO LTD., LANE, ROEHAMPTON, SURREY 6 











ee eT Te ee ee se 


Tare G ngy ATOMS 


to Personnel Manageresses by which to ensure 


THE COMFORT OF THE FEMALE WORKER 
\ 


Personnel Manageresses will know that the \ Reliable, highly absorbent, of downy softness 
difficult days for female workers can constitute Z ..a protective back... Mene and Menex 
an industrial problem. Z possess the qualities necessary for peace of 
Comfort is best maintained at these times 7 mind and ease of body. They have loop ends 
with either Mene or Menex Sanitary Pro- yg for snug adjustment. Write today for a 
tection which for over fifty years has been special quotation for a bulk order. You can 


the choice and trust of womanhood i have confidence in recommending . . . 


Obtainable from Drapers, Chemists, Stores, ete. 
ROBINSON & SONS LTD., Chesterfield, Derbyshire 
WOOTQMM VMI HVMIMI MN IMMA HIV Vee 
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CLASSIFIED ADVERTISEMENTS 


Read these columns for your everyday wants 


of all kinds 
Rate: 2/6 per line, minimum 5/-; 


single column inch. Series discounts: 5°%, 


MANAGEMENT AND WELFARE, 
don, E.C.4. Telephone: 8844. 


Sar 
average 24 letters per line, box 
numbers to be paid for as 2 lines. Display panels: £1 | 10 / - 
for 6 insertions, 10°, 
for 12. Payments must accompany order for single inser- 
tions. Address orders to: Advertisement Manager, PERSONNEL 
180 Fleet Street, 


INDUSTRIAL CLOTHING 


UTILITY OVERALLS AND ‘IN- 
DUSTRIAL GLOVES of every 
description for all industries from 
stock.—H. aND F. Morris AND 
GLOVERALL Ltp., 30 Cricklewood 
Broadway, N.W.2. Tel.: GLAD. 
1056/7 

See advertisement on page 216. 


OFFICE EQUIPMENT 


STAFF STEEL CLOTHES 
LOCKERS, available for prompt 


Lon- 





CANTEEN EQUIPMENT 
FOR SALE 


CUTLERY & SILVERWARE 
Manufacturers offer delivery from 
stock, and free badging service. 
Quotations for replating and badging. 
Henry Knowles and Co., Clevedon, 
Nr. Bristol. 


single- 


tariff, 


from 5s. 
for ever. 





| 
HOTELS! CANTEENS! CAFES! 


wire, 2} to 1,000 amps. 
single and double tariff, single, dual 
and triple coin, fixed and variable 
F, to 50 amps. 

liard switches rent collectors. Prices 
Carriage paid, guaranteed 
Immediate delivery. Illus- 


METERS ~ 


METERS, ie C. and D.C., 
reconditioned, all types. 
and three-phase, 3 


M.D. 


new and 
Quarterly, to 
and 4 
Prepayment, 


delivery, size 72 in. by 12 in. by 
12 in., 15 in. by 15 in. and 18 in. 
by 18 in. Warehouse steel shelv- 
ing. stock sizes available and made 
order. Steel Filing Cabinets 
Roneodex, Kardex Cabinets avail- 
able in popular sizes.—Write 
MERCIAL EQuIPMENT Co., 2 Highgate 
Road, N.W.5. GULiver 2709. Also 
I. bile | 68-70 Queen Street, E.C.4. 

£35.— 
Black- 


DICTAPHONE Outfit, 
HoipinGs, 39 Mincing Lane, 


CUTLERY AND SII.VERWARE 

| at & price suitable for all classes of 

the trade. Obtainable from C. 
BRANDON CROSBIE & CO. LTD., 

KELVIN CHAMBERS, STAFFORD 
STREET, WALSALL. Telephone: 

WALSALL 6027-8-9. Send for List 
and Samples today. Free Badging 
Service. Take the obvious advantage 





of dealing direct with the manufacturer, 





FISH RANGE taken for debt. Keen 
price accepted to clear; also Jack- 
son Boiler.—A. R. C., 130 Great 
Portland Street, London, W.1. 


EMPLOYMENT 


OLD ESTABLISHED MUTUAL 
Life Assurance House wants a few 
men of initiative and integrity to 
act as agents. Personnel and Welfare 
Officers have the necessary know- 
ledge and contacts to make business 
most profitable to us and them.— 
Further details from Box 500. 








trated catalogue from THe ELEcTRIC 
Meter Co., Castor Road. Brixham. 


PRINTING & PUBLISHING 


RUISLIP I PRESS L LT D., Newspaper 
House, Ickenham, Uxbri dge. Tel.: 
Rui. 4826, are equipped to undertake 
commercial printing and ouse 
magazines. May we quote you? 


TEMPUS FUGIT. CORONATION 
YEAR will soon be here. Now is 
the time to produce that booklet 
about your business or a new 
letter-head.—Contact We DesiGn It 
Lrp., 191 Strand, W.C.2 Tel. : 
TEM. 9507 (4 lines) 


REFRIGERATORS 


REFRIGERATORS for sale. New 
and Guaranteed. 20 per cent off list 
price, suitable for AC or DC. Pull 
particulars—139 Essex Road, N.1. 
Canonbury 2871. 











burn. 





HEATING 


FREE ADVICE ON your Heating. 
Our representative will call and 
advise without obligation on heat- 
ing your works, office or home 
with Hurseal oil-filled electric, gas. 
liquid gas, and pataffin- operated 
radiators and other fuel-saving 
equipment. Write or phone now. 
—HurseaL Lrp., 229 Regent Street, 
W.1. REG. 1051. 


LIGHTING 


FLUORESCENT LIGHTING 
(Industrial). 5 ft.. 80 w. Price com- 
plete 95/-. Guaranteed. Leaflets from 
E.ectricaL Propucts Co., 55 Long 
Lane, London, E.C.1. Tel.: MON. 
1907. 








BOOKS 


BOOKFARE WELFARE— We 
specialise in providing workers with 
first-class reading entertainment at 
cost--no instalment or maintenance 
charges—free trial if desired. For 
full details write to: Rex Liprary 
Service (s), 135a Goswell Road. 
London, E.C.1, CLE. 0351 


CHRISTMAS, CARNIVAL & 
CORONATION NOVELTIES 


CARNIVAL Novelties, toys at 
wholesale prices. Catalogue from 
Fanfare, 135 Canterbury Road, 
N.W.6. Tel.: MAI. 1531. 


CHRISTMAS & CORONATION 
CELEBRATIONS Everything sup- 
plied to make the occasion success- 
ful. Hats, balloons, novelties, toys, 
souvenirs, decorations, fireworks. 
Stamp for wholesale catalogue.— 
ee Lrp., Wisemore, Wal- 
sall. 


CORONATION DECORATIONS. 
Flags, Shields, Pennants, Streamers. 
etc. Send s.a.e. for list.—MasSMANN 
(LONDON) Ltp., 313 Balham High 
Road, London, 5.W.17. 








ELLISDONS 
NEW BIG BUM- 
PER CATALOGUE 
Containing over 
1,000 items 
NOVELTIES, 
—_ TRICKS, 
PUZZLES, 


pa» TOYS 
nd GAMES, etc. 
Send I4d. stamp a Postage: 

ELLISDONS 

246 High Holborn, London, W.C.1 

(Near Holborn Tube, 2 doors from 

old Holborn Empire next to Pearl 
Assurance Building) 

















MARTINDALE 
PROTECTIVE MASKS 


Spin-it 
ROTARY 


‘*Wheelers of Plaistow” 
in the 


manufacture of 


OVERALLS 
for 


MEN 


and 


WOMEN 


in every Trade 
« DIGNIFIES 
“VOLE | THE JOB 
H. WHEELER & CO. LTD. 


Overall Clothing Manufacturers 


107 LONDON RD., PLAISTOW, E.13 
Telephone: GRAngewood 407] 


specialists 


For office, shop, 
Travellers. For 

any list, index or 

records on desk, 

counter, in a car, 

or by a telephone. 

Cards firmly held, 

easily interchanged, fully 
exposed. Direct entries both 
made steel case. Dustproof 


‘ ds (1 3}) / 

nd A-Z guide cards © 40/6 
Christ Steps 
AMSEL LTD., Bristol 1 — 





Packing and Post 1/6 


Protect 
your 
workers 
adequately 
from dust 














Special line in 
CAFE & HOTEL FURNITURE 
Well constructed modern 


design Tub Chair with 
stuffover seat, seat and 


. > 
inhalation 
back covered in various 


Light and comfortable. Fit everybody dates at lect, 

perfectly. Weight } oz. Allow free with Light Oak or Walnut 

breathing, clear vision, use of goggles, colour fra .. 106 

free speech. Always clean because TS. (eceding Sees 
P : , t. Bin. x 2ft. 4in. Typists 

pad is easily replaced. Have given Desks £10 11 

satisfaction for over 20 years and are ; 

the standard by which other light- Nlus 

weight masks are judged. Contract 


Send 4/- for Mask and 8 re-fills (Trial Sample) to - he a ow 
MARTINDALE ELECTRIC CO. LTD. |} ‘; Nor 
41 WESTMORLAND ROAD, LONDON, N.W.9 


A 
Yow w 


secor 
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GENERAL LIGHTING SERVICE LAMPS-—40 w. - 300 w. 


ALL ‘rusts 


For improved service and safety 






























EXHAUST 
Pls All Osram General Lighting Ser- 
|| since vice lamps from 40 watts to 300 
car contact watts are now fitted with fuses. 
This practice, introduced some 
FUSE years ago by the G.E.C. for coiled 
___ Gtass coil lamps, has gradually been 
— extended to single coil Osram 
oe FILAMENT lamps as an additional safeguard 


ttao 


to the user. 


~_ FILAMENT 


LEAD These fuses are sealed into tiny glass tubes 


PINCH 

- wire incorporated in the lead-in wires, and they 
rupture when the normal running current 
rust is exceeded (as it may be if the filament 
breaks while the lamp is switched on). 
Rha and This extra protection minimises the risk of 
circuit fuses blowing and the consequent 
nconvenience if this causes other lamps on 

inhi ae the same circuit to be extinguished. 

al CAP CONTACT 


Play safe—and specify Osram lamps— 
} The four-part i they cost no more than other lamps 
; ae eeewoeees without fuses. 


A&GG.C proouctT 


Always in the forefront of lamp development 


HE GENERAL EL! JSE, KINGSWAY, LONDON, W.C.2 
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Encyclopaedia 
Britannica 


..'. mdisputably the 
world’s greatest 
work of reference 


The more you know the 
more valuable you are to the 
community. Encyclopaedia 
Britannica brings the sum total 
of the world’s knowledge into 
your home—knowledge which 
in Britannica comes to you in 
over 40,000 articles, written in easy-to- 
read language by authorities of inter- 
national repute and supported by thousands 
and thousands of wonderful illustrations. 
Consider Britannica not as a luxury but 
as a real investment whose constant value 


Vame Please let me have com- 
plete details of the latest 
Encyclopaedia Britannica, 
including 
the two valuable Supple- 
mentary Services and the 
subscription methods of 
payment. 


{ddress 





to you and to every member of your 
family is incalculable. To keep you up- 
to-date there is the Britannica 10-Year 
Plan, and to make Britannica easy for YOU 
to own, there is the monthly subscription 
plan. Post coupon below TODAY. 


Britannica contains 38 million words 


i 
i nevclopaedia Britannica 
OO eae 


Encyclopaedia Britannica Ltd. (Dept. PM1), 102 Dean Street, London, W.1. 


nearly 17,500 illustrations, 736 maps 
| (200 of which are in full colour) and 
| numbers among its 4.108 contributors 
from 62 countries, 35 Nobel Prize- 
| winners. [ts 41,630 articles are divided 
| jnto 30 major classifications with half 
| a-million index references so arranged 
that any fact can be found quickly 
| No other Encyclopaedia in the world 
| can compare with Britannica 
size, scope, and scholarship. It repre 

| sents perhaps the greatest publishing 
| feat of all time 


particulars of 
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